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PURPOSE OF AGREEMENT

It is the intent and purpose of this Agreement, entered into by and between the
City of San Antonio, Texas, hereinafter referred to as the "City" or "Employer" and Local
624 International Association of Fite Fighters hereinafter referred to as the "Union" or
"Bargaining Agent", to achieve and maintain harmonious relations between the parties, to
establish benefits, compensation and other terms and conditions of employment and to
provide for the equitable and orderly adjustment of grievances which may arise during
the term of this Agreement.

,,; j,"'j ii,

ARTICLE I.

) Ij;":;;;;"'; ,;'~',', RECOGNIDON,

,;;~':!:'}h':,; ':,"::S);',::;:::,"!;,~"f~t,;:r:;;;; ",~:,:', ";';::;"': ',il,:';,:'" ',.", ,;r:';'):'/V,;",/,

The City recognizes the Union as the "exclusive bargaining agent for all ,permanent
paid employees of the City of San Antonio Fire Department, with the sole exception of
the';ChiefDf the Depa't tment.'It:isunderstood ,that this bargaining'unitdoesnpt include,
civilian personnel, including Fire Fighter Trainees enrolled in the initial ,.f~re Ac;ademy.

ARTICLE II.

DEFINIDONS

"Employer" means the City of San Antonio.

"City" means the City of San Antonio.

"Union" means the International Association of Fire Fighters Local 624.

, "Bargaining Agent" means the International Association of Fire Firefighters Local
624.

5. "Agreement" means the Collective Bargaining Agreement negotiated by and
between the Employer and the Union.

6. "Employee"
"Fire Fighter" .+

, "Bargaining Unit Member" means any full time, permanent, paid employee who
,,' has been hired in substantial compliance with Chapter 143 of th,e Local

Government Code.

~~

1.

2.

3.

4.

~~



8. . "Grievance" is defined as ,a dispute or disagreement involving the interpretation,
application or alleged violation of any provisions of this Agreement, and/or, of any
state or federal statute, rule, or regulation dealing with the employer/employee
relationship, except as otherwise provided for herein.

9. "Probationary Period" ,means the twelve '(12) month period immediately following
the initial date of employment in the Department (excluding time spent on leave
in excess of 30 consecutive days) in accordance with Chapter 143 of the Local
Government Code.

10. "Regular Rate of Pay" means an employee's salary plus longevity, incentive,educational, and/or assignment pay. " ' ,

11. "Chapter 143 ~f the Local GOverninent'Code" means Vernon's Texas Code
Annotated, Local Government Code, Title 5, Matters ,Affecting Public Officers
'anifEniployees,'chaptet 143/Municipal Civil Service.':';:';;"';';'" "C" '

,",:;';"';,r::uz;;«J:!'j'.<I:::,I:\?;'T"');i.:#;:;'.;.:?:',:.'t;,,:?,;:,;;',.. 'J;'?;~ ";!?X';,,;; ;-: ,;"'11 c' ';;: ';;',.;,)\); ,;..;,(~

12. ;..';,'iI1!1Base:;Pay":meariSi.ah ;:employee's'lI1onthlysalaryasshown in Article XIII-of ,this;' ;V,;;\;:
'Agreement.:.." .. ... il.'; " c,;, ,

13. "Employee's Anniversary Date" shall mean the employee's date of employment (in
the Academy) in the Department. "

14. "~nder". Reference to the ma,legende:f'thfoughout this Agreement shall have
equal force and include reference to the female gender.

Section 1. . The . Utiionfec6gl1iZesthemanagel11entof the/City. of San.Antonio

and the direction of the Fire Department are vested exclusively in the City, subject to the
terms of this Agreement, and nothing in this Agreement is intended to circumscribe or
modify the existing'nghtSOf the City. < These nghtSifiC1ude:

A. Direct the work of its employees to include the scheduling of overtime
work.

.t

B. . Hife;?;promote;'idemofe,tfansfer,assigrt;. and rediinfemployees in positions
.- . . withiIl the City,isllbjecfto CiviISet'vice; regulationsaIld/or terms of this

Agreement.

~~~

ARTICLE m.

MANAGEMENT RIGHTS- .

~



. - D. M~intain the ~efficiel1CY of governmental operations.

E. Relieve employees from duties due to lack of work, subject to Civil Service
regulations and/or the terms of this Agreement..

F. . Utilize the Fire Department in emergency situations to protect life and
property. .

G. . Use'civilia~s in tl1eFire Department to perform duties which do not

;)~S . ,'j);!;,\ . ,i:;: re.guir~i!l s\Y9.J:I1 ~ertif!ed~~,r~. Fighte~.. In ~~is regard, th~. City is authorized

:~,:t;j:Jo ~ix!liaI1izethef()llowing positionsoruni~:.

3. Clerical

~~

6. Fire ServicesNehic1eMaintenance (with exception of one (1)
existing Fire CaptaIn posHion)

7. EMS Supply (until the employee h()lding the FAD position on
10/1/94 istiansferred,ptomoted, terminates or retires, provided the
City hires a civilian that has some medical background and/or holds

. a paramedic certification.)
. .

8. Building Maintenance
"", "I""

Information SyStems""

Civilians pe rformihgd u ti es w ~chclqtlot f(~quireas\Vom~eitified
Fire Fighter, and civilians performing duties civilianized pursuant to
the position/unit list contained herein are not subjectlqtl1~ terms of
this Agreement.

" ,," ,', """, , ,ft," ','1 " ,,1' "," '

H. De~ermine the methods, processes, means, and personnel by which,operations are to be carned out.' '
'" '" ", ':, :, " 'd '-" 1, ,'; ", ,1 "

~~~~~~



Section 2.

A. Every duty connected with operations enUIne
always speCificclllydescribed;neveftlteless, . it

,pu~lic saf~ty organization of the be performed by the employees.
, , ",1',' ' , ,

'. 'The iCit}1'shall hhav~ exdtiSivJ aut1lOnty'iotrarisfer al!Y City operation now

conducted by if to another unit of goverfunent,and such transfer shall not
require any prior negotiations or the consent of any group, organization,
union or labor organization whatSoever.' "%H6wever, the City does agree, that
prior to any such transfer they will meet and confer with the Union and
that the Union may register any objection~ 'theY~ha\1e with"ihe CityManager and City Council. '

C. ii Except as otherwise specifically provided in this' Agreement, the City,'
acting through the City Manager arid the Fire ,Chief, shall retain all rights
and authority to which by law it is their responsibility to enforce.

'h,}';":"}',

~

ARTICLE IV." '" ,,'"

'.,.;

RULES AND REGULATIONS, SPECIAL DIRECTIVES AND
, ; AD MINISTRA TIVE ORDERS '

", "

Section 1. The UnioI1 recognizes the CitY's righftoestablish and enforce
reasonable Rules and Regulations, Speciafbi:rectives and .Adntinistrative Orders to
conduct the mission of the Fire Department. Likewis~, ~e c:ity recognizes. the
responsibility of management to a consistentintetpretatibn"andapplication of such Rules
and Regulations, Special Directives and Administratiye Orders, w\1ich governs the
conduct of employees on the job. The interp&l:atibtia:ntlapplication ormles and
Regulations, Special, Directives and. Administrative Orders shallpe subject to the
Grievance and ArpitiatiqIlprocedure; .\'... ..

Section 2.

A. .The .parties gave established a joint <:ommittee..which is ul),dertaking the
revlsmn??~ncl..t~clraftlngYbf"ilie)Depatfi11efiI's RUles'atlcl..Regwa ti oris. This.- committee and its functions. to redraft said Riiles?and Regulations shall be
dissolved effective one (1) calendar year from the date of the signing of
this Agreement. Once this committee has drafted the final Rules and

~~~~



~

and approved by the Civil SeIVice .Commission shall supersede all
Department Rules and Regulations. The violation of one of said rules
and/or regulations by an employee of the Department shall constitute
"cause" for disciplinary action.' -

The City shall be obligated to provide each station and employee with a
. copy of the Rules arid Regulations of the Department finally approved by
.the "Civil SeIVice Commission". As Rules and Regulations, Special
Directives, Temporary Orders, and/or Administrative Orders are
promulgated 'and/or amended from time to time hereafter, said Rules
and/or amendments shall be communicated to the employees at .a briefing

.. "'. .. :,pf ,employees ,by ,their superiors inranJcand,thereafter, a,C()py of such new
directive, rule, special order and/orregulCitiQns _~ill.b~,.P~19YJdeclJoJhe ;,'
affected employee and to the Union. Acknowledgment of receipt shall be

:,',1 .:} ':I!;:the.;:I?prde~ J)f !th.~[.s\lpe:rio~ offi~~r :Wpo, :~.Q~J~! pI:oviding. ,iil~9PY.,P'( .said

1.;i~mendmenC()1:'::fUle..to the1employee ,~Q~U:9J.>~inthe,,~nlP!gye~)jnitiCl!~
indicating that a copy has been provided.' ,;::i:\-;fZ}

..- .,.\,d.,.~fr.S~ct.ion ~.'4':\\~ "Jtis ~uqJ~Uy_.:agreeq bythe"pa.rtic;:.§tha~ the rple,~~n(Lregulations of
..the :DepaI1n,1ent and/or ,amendments thereto .thatare. hef~inafter capprovedby .the; Civil

SeIVice Commission shall be made a part hereof and therefore are not subject to
Ma1ntenance of Standards as provided for elsewhere herein.

ARTICLE V.

CITY PROTECTION FOR FIRE FIGHTERS

Section 1. . The City will defend in or out of court any Fire Fighter who incurs
a charge or lawsuit as a result of the lawful performance of his duties pursuant to the
provisions of City guidelines as adopted and approved under City Ordinance No. 62206
dated January 23, 1986, incorporated as Attachment "1".

Section 2. The City will seek to recover for damaged or lost pr9perty of any
employee in any suit()r claim..that is asserted by the Gity as to its public property,
pursuant to procedure established by the Chiefand the City Attorney. It is our
understanding the ordinance adopting the proposed contract will reference the HAZ-

this enhance and broaden its range of
existing

B.

~

.

MAT ordinance.. The purpose of .section is to
coverage. . The ordinance authorizing execution of this contract will amend the
.HAZ-MAT ,Ordinance to authorize. such action by the .City Attomey. .;..
.-

~~~



~~

Union Activity on Department Property;

Union members or officers shall not conduct Union business on City time except
as specified by this Agreement or as further authorized by the City Manager or the FireChief. . . .

Department
from the Fire

The determination by the Fire. Chief that Union meetings on Fire Department
property or the work of an individual Union member on City time as provided herein
shall be binding unless or until it has been determined through the Grievance Procedure
found in Article XXIX of this Agreement that the Chief has unreasonably exercised his
authority granted pursuant to this Article: The Union will be allowed a scheduled four
(4) hour orientation class with Fire Cadets within the first two (2) weeks of entering the
Fire Academy. The Union shall submit an outline of their presentation to the Chief in
advance.

Section 2. Neeotiatin2 Committee.

A maXiIlifunof three (3) members<6ftheUniol1Neg6tiatirig Committee shall be
gran tedtiIli e off-withpay (exchldingadditi ori~lpay ) for the purpbseQf atteriding;
negotiating meetings' betWeeriJtheCity'andtl1e UriiOtl' when .Such nteetings i, bcc1.l!" during;

the reg1.ilatly scheduledvv6tkingtimeOftheiemployees.TiIlie off sh~116nlybef()r
reasonable' transpbftation>timetbaitdfroIli;themeetingsite,direct i route,a,Ild" the actUal

tinierequired irithe rneeiitig'itSelf.i\j\:ri eiIiployee orisuch<'ad11liriisthiti\fe leave shall be
compensated as thoughtheeIIlpl()yee was "afworkbnhisfegulaily..schedu.ledassigtiIIlerit
so that the employee will suffer no reduction in his normal, weekly pay for having
participated in negotiations (and/or meetings directly relating thereto and actUal travel
time--direct route--to and from said meetings) at his regular rate of pay and applicable- .'

~

. ARTICLE VI.

~~~~~~~



Section 3. City Facilities.

Nothing in this Article is intended to prohibit ofpreven.tthe Union from utilizing
City facilities, available to private organizations on a rental basis, under the same-
conditions that they are made availablefo other stichptivate~()rgan.izations.

Section 4. Other Activities.

Any Union Executive Board member will be granted time off with pay for the
purpo~e !.ofattending regularly scheduled Union meetings, 'when. such meetings occur on
the regularly scheduled work shift of said Executive Board members. An employee on
such:administrativeleave shall be .compensated as though .theemployee was at work on
his.regularly-scheduled assignment so that th~,~mployee;iwillsuffe:r;.no reduction in his
normal, weekly pay for attendance' at regular(y-s~heduled union meetings (including
actual travel time--direct route:"~to!.andJrom~aid meetings) at his!.regular ,rate of pay and
applicable scheduled FLSA overtime. In no event, however, shall the total number of
occasions wnere4time.loff is granted to'said Executive ,Board 1 members collectively' exceed
fifteen (15) occasions ~er;;year."'j1f';2;~,*1;';41':'~;;'i;~ ~.i;f~~':"':'?;~ri~'4A:ci;'ir+'~J~:~2J:;';.~;"

¥t~1'1i ey,I.J ni 0 Ii !sh a Ilial s 0 'asS ur e .Athe it DIe r genCy lies pons evcap a b Hi tyb f s aid~EXe cft ti v e
Board membersin'.theevent~°f<~I1<bverriding.zemergeIiey?asideClaredbythe.iGhief.:..' "

. .", 'zNothingin"this Article is intended to restrlctot zprohibitemployeeSfrom
attending meetings,.copventioI1s; 'confetences~ semiI1arsor otherl.1nion ftiI1ctioI1s OI1 the
employee's own time away from Fire Department premises.

%<TheCity shall. grant administrative leave up to amaximtim of four hundred eighty
(480) hours per fiscal"" year to those individualS selected by the l.1I1ioI1forthepiirpbse of
attending seminars, workshops, and conventions at any given time upon the request of
the Union President. The Union shall notify the Chief at least seven (7) calendar days
in advance as to tb~date~<andjdentityofjndi\l'idua~memberspatticipatiI1gjiI1stich
seminars, workshops, and conventions designated by the Union. A Fire Fighter on such
administrative leavewjll i)econipensated at his regtilartate of pay and is entitled to no
additionalcompensatioI1. . ,The Fire Ghief, <whenproperlYI1otified,(shall grant said
administrative Jeave,except in the instances of emergencies, or where it he saniewould
impair the operations of the Department, or where thegraI1tiI1gof same would adverstHy
affect the welfare of the citizens of San Antonio.

.- The City shall allow the Union to use the Fire Department bulletin board at each
location. These boards shall be used only for the following notices:

~



Union Meetings.b.

c. Union

d. Reports of Union Committees.

e. International Association of Fire Fighters and State Association
Notices.

>'\;'Unipnendorsements,of political ;candidates'shall,be 'in accordance
. with the provisions of the following

\:.~ ;;~:; Notices 'of : annoUncements, . incllldingrepomtof Union 'coriunitteesshall'Dot

contain anYthing :ref1ecting~upon the "City,"any'of its employees, or any labor
organizations among its employees. The notice of Union endorsement of political
candidates shall consist of a simple, straight-forward listing of the candidates, without
editorializing their merits and void of any remarks about their opponents.

The Union President or his designated representative shall be responsible for the
contents of the above notices; any violation of the provisions of this article shall entitle
the City to revoke this concession and such revocation is subject to the grievance
procedure.

The Union. will be allowed use of these medias for .the prirposesof pertinent
information, Le.. Union Meetings, Special Announcement, etc. All announcements. shall

. first be approved by the Chief or his designee, which approval shall not be unreasonably
withheld if the announcement complies with. the provisions of Section 5 above.

Section 7. The City agrees to provide the Union President with the written
copy of announcements intended for dissemination generally to department employees.
Copies of such announcements shall be placed in a mail slot to be maintained for the
Union President at the Department's Administrative Offices.

~

Elections.



~

Section 1. TIniori Dues.

The City agrees that on each pay day, it shall deduct Union dues from each
member of the Union in the amount certified to be current by the Financial Secretary of
the Union and the Director of Finance. Dues shall be set in accordance with the
Constitution and By':lawsof theUnioIl and shallbex authorized by each member pursuant
to state law. The President and Financial Secretary shall notify the Director of Finance
in writing of any certified dues increase election.<:vWithin thirty (30) 'days following
notification 'of approval, the :City ,shallcha.nge duesd~ductionsto the'notified amount."
;';~;Y!;'~f;\i~:;,~";'i\ ',,;;';\;\,'i,iX;i!i'~':ihi,:;,;JI'(~J;""I,J1 ,,1.:'?';"rtr:>:

,,:;:'\,,:+,;:} 1,:r',i",?,. .i",:',,'Je"":1."';"':;:i:>,";'

, ,
" With the sole exceptIon of the Union's death benefit, the City shall deduct specla

assessments which are duly~authorized pursuant to the Constitution and By-laws of the
Union andare:.Yoluntary;and individually iauthorized ,by the member. ,A single
authorization'shall'beutiliied foralldeductioDs of the death benefit. " ',!,!,

".'! "

The City will be obligated to remit to the Union only those sums deducted as
dues and assessments pursuant to this Section. 'The Union agrees to promptly refund to
the City any amount paid to it in error upon presentation of satisfactory proof by the
City. The Union agrees to indemnify, and hold the City harmless from any cause of
action instituted by any individual as a result of the City's deduction of dues and special
assessments.

Section 4.

This Article shall apply only to payroll deductions authorized for the payment of
dues and fees to Local Union No. 624, to the exclusion of any other organization or of

k deductions for ,any other purpose provided, however, that no present deduction will be
changed or affected.

Section 5. ,Administrative Fees.
..

The City shall have the right to charge an administrative fee to recover the cost
associated with the administration of any new special assessment(s) or deduction(s)
implemented after the effective date of this Agreement requested by the Union. This
shall not apply to existing Union dues and PAC contributions. It is also understood and
a ,eed that an increase or decrease in U ion dues nd/or PAC contributions are not a

,..:*, '" ':,' ' :,1':,:, """ . ", ',','

ARTICLE VII.

~

PAYROLL DEDUCTIONS

~



such fee and amend it ~nnually based~ona.g.ycl1ag.ge in the cost of administration. The
City shall notify the Union of any change in the administrative charge .at least thirty (30)
calendar days prior to the impleII1en!ati(mQf.th~ .ph~g.ge.. Such administrative charge
shall be withheld from the amount collected. and remitted to the Union. The fee .shall
include the actual cost to set up each deduction plus 15p~!~ent~J::lot to exce~d$300.00.

~

"~I 'i"lc"k.;i,SPECIALASSIGNMENT OF UNION PRESIDENT
,<,t:,>,;",..:"",.i;,;.\j"~>~::":':i\i",.'I" ",(",i, ,i.:'" ,

:rhe ,City~gre~s;that the Prc;:sidentofthe UJ1ion vyill be placed on special, !!
assignme~t'driring; the ; term .of hi§lpresidency .i;zTlte " specicd:assignment;vyill give ,the ,:1:;,::; ),1

Union President the 'latitude to deal with the duties of his presidency while retaining theprivileges of his~Il1ployment, while the Fire C . " .rt~~to recall ihjm to dpty

during an emergency or special event involving a mg, need for the protection of
the.citizens,:of$an:Antonio.t;.fi)il",;$j;i';';\.;i'ii'\" .;/i./)"i'h;;;/IL.I;x,.:",.j 'it.,. 'Ii

"id~~. '::~liiJ~if~);~~:{~d:j ~%'!i.l!;ifi!1:f/~;if1~it!:':2:~;),!~;"';:,1;:;J.;rjli.;!w:t'J\.J;:~~) L1,'ff.3:z;.cl't;:J!Li~[;:,t" ,:i'.i""';'..:';: -;:::,l'[il:;".:r!\:(1:}1~~~~!l;1.::; ,

The ;,fire Chief reserves .hisexisting .authorityto revoke special assignment for .the
Union President duringeniergencies or when.the.welfare'of the citizens of San ~tol\io
is placed in jeopardy. The Union President, as part of his Union duties, reserves the
right, as in the past, to mitigate'grievances at all informal and ,formal levels in order to
reduce the number of complaints and, in all cases, reserves the right to speak, visit with
the men and women who are. members of the Union, as well as to tour existing fire
facilities and ,to review existing equipment toward the goal of imp~oving the quality of
worklife for the FireFighters of the City of San Antonio whom he represents. In
addition, he will participate as the duly-elected representative of men and women of the
Union in any discussion that may affect the quality of worklife, health, and well-being of
any Union member.

It is understood that the President of the Union shaJl~q.:f;fe,t;nO lo&s oflP)1gevity,
seniority, pension, days off, or any other benefits asa result of and during the term of
suchspecialassignmepJ.Prpvipep,. hPWever,JhePresipent shall 1J.e;enptleP to .
educatipnalandJ()rce@ficati,Qnpay~ifapplicable, bq.t sl1allnotbeenti,tlect tp premium .
assignment or incentive pay (Le.. pvertime) ;q.nJ.e$& airecteP.1Jythe Qbief top~rform.Fire
Fighter duties that call for payment of said premium pay. When thetermQf tbe .
President expires, the President shall be eligible to return to his previously-assigned shift
and duty assignment, provided any certificate that isir~q;q.irephas1)een maintained.

..

.-

~~~

ARTICLE VIII.

~~~~



ARTICLE IX.

MAINTENANCE OF STANDARDS.

All standards, privileges and working conditions enjoyed by the City of San
Antonio Fire Fighters at the effective. date of this Agreement, which are not included in
this Agreement shall remain unchanged for the duration of this Agreement.

(. ...: ",:;,;,::,
NO STRIKES. NO LOCKOUTS

The Union shall not cause, counsel, or permit its members to strike, slow down,
disrupt, impede or otherwise impair,;the ]lounaltfimctions of the Department, nor to
refuse to cross any picket line by whomever established, where such refusal would
interfere with or impede the performance}~f the employee's duties as an employee of the

: -City; The City shall not lock-outanyemployee.~~~

ARTICLE XI.

Section 1. Both the City and the Union agree that neither shall willfully
discriminate against any employee, member, or prospective member, because of race,
color, creed, national origin, sex, or age or handicap if otherwise .qualified to fulfill the

duties of the position.

Section 2. Alleged violations of Section 1, as well as claims of discrimination
made under Federal and/or State law, shall not be subject to the grievance/arbitration
procedures of this Agreement.

k ARTICLE XII.

LABOR MANAGEMENT RELATIONS

The Chief of the Department and the President of the Union shall meet monthly
(if requested by either) for the purpose of conferring over issues relating to labor. .
relations, health and safety, and other such matters. They shall be authorized to jointly
appoint necessary committees ",ith specific goals and objectives of mutual benefit and
concern. In addition to such other committees as they shall choose to establish, there

. d 'c1 t commi .oin ational '~ndhealth



In addition to the establishment of committees, the Chief and the President shall
be at liberty to discuss pending grievances and/or issues' of mutual interest and/or
concern, even where the same involves an individual claim or claims of one or more
employees of the Department.

Any committees designated shall meet at times and places authorized by the Chief
so as to cause the least possible interference with existing duties. Every reasonable effort
will ,be made'to schedule meetings at times .agreeable to all members of the Committee.
The work of said committees shall be on City time without loss of pay by
committee members; except that scheduled at times when Union
members who work shifts not shall attend on their own
time.

Section 1. Employees in the following classifications shall receive the followingmt>nthly base salaries (representing a 3 percent increase) effective January 1, 1995: ,..

'",' \ :'" ";.c, ';'.. "/.'.
" n, ,,"q.. ..:

CLAssml ONCATI

Beginning of probation through
eighteenth month of employment.. ... . . ~ . . . . . . $2,472.00

Beginning the nineteenth month
of employment through 60th month. . . . . .. $2,744.00

FIRE FIGHTER--

~

FIRE FIGHTER--

HTER-- .Beginning 618t month. . . . ... . . . . . . . . . $2,796.00

$3,007.00

FIRE FIG

FIRE APPARATUS
OPERATOR-- Promotion through 60th month

FIRE APPARATUS.
Beginning 61st $3,064.00

$3,437.00

. . . . . . . $3,930.00

OPERA TOR--

LIEUTENANT

~

DISTRIcrtHIEF-- . . . . $4,498.00
') ; ":,!! ,\ ";,;;1,,,1,";/ 'I, ',",:,! '" \, ' ',' i"':

AsSISTANT

~~

MONTHLY SALARY

. . . . . . . . . . . . . . . . . . .



Section 2. Employees in the following classifications shall receive the following
monthly base salaries (representing a 3 percent increase) effective October 1, 1995:

CLASSIFICATION MONTHLY SALARY.
FIRE FIGHTER-- Beginning of probation through

eighteenth month of employment . . . . . . . . . . . . . $2,546.00

FIRE FIGHTER-- Beginning the nineteenth month
" """ :: :,,;'of employment through 60th month ' ~ ."". ; . . . . . ... $2,826.00

r:FIREFlGHTER-- Beginning 61st month. . . . . . . . . . . . . . . . . . . . . . ..$2,8~0.00

FIREAPP ARA TUS
ilifOPERATOR-- Promotion

FlREAP P'ADA'
TUS ,":" """""" ","": "',"" ,,", "., "'""W~":W,

~ "':';",: :"" '":'""'. .. '"" """""':"',

H;'!QPERATOR-- "uBeginning 61st~monthc-;;;,,~.';":~'.'..L;'; '0.. . . . .. . .. $3,156.00

)iUEUTENANT-- ...;..~..$3,54P.00

CAPTAIN-- , $4,048.00

DISTRICTCHIEF-- $4,633.00

ASSISTANT CHIEF (Non-Appointed)-- :.. . . . . . . . . . . . . . . .' $5,310.00

Section 3. Employees in the following classifications shall receive the following
monthly base salaries (representing a 4 percent increase) effective October 1, 1996:

CLASSIFICATION MONTHLY SALARY

FIRE FIGHTER-- Beginning of probation through
eighteenth month of employment ... . ... . . . $2,648.00.

FIRE FlGHTER-- Beginning the nineteenth month
of employment through 60th month. . . . . . . . . . . . . . . . $2,939.00

FIRE FIGHTER-- Beginning 61st month. . . . . ;; . . . . . $2,995.00

: FIRE APPARATUS , '"" , '

, OPERATOR-- Promotion . . . . . . . . $3,221.00

-.



$3,682.00

CAPTAIN-- $4,210.00- '. , .

$4,818.00

FIRE APPARATUS
OPERATOR-- Promotion through 60th month

FIRE APPARATUS
OPERATOR--

ASSISTANT CHIEF (Non.,Appointed)--

Section 5. Loneevitv.

In addition to wages as set forth in the pay schedule above, each Fire Fighter's
base pay shall be increased 'by three percent (3%) for each five (5) years of his longevity,
to a maximum of thirty (30) years, Le.. a thirty-year veteran would receive an additional

. paYment not to exceed eighteen percent (18%). On each Fire Fighter's anniversary date

. which is not a multiple of five (5), he shall receive an eight dollar ($8.00) increase in his

longevity pay per month, and the eight dollar ($8.00) interim monthly adjustments will.0 . .a' fih ear Is. ,The .ei ollar 8.00 paymentaS"not d herei' .

~~

$3,318.00. . . . . . . . . . . . . . . . . . .

.$3,381.00

. $3,793.00

$4,336.00

$4,963.00

$5,688.00

~~~



be ilL lieu of the four dollar ($4.00) per month per year of service payment called for in
Chapter 141.032 Local Government Code.

, ARTICLE XIV.

OVERTIME

: Section 1. All employees shall be paid at the rate of time ,and one half (1-1/2)
that 'of their regular rate of pay for all hours worked over .their .regular scheduled
working hours.

;. ;:~::J~:S~ction 2..:;i!::p::~1l. eptployees who are. called back to work.wben :tl1ey..a~e :9Jf.q~ty;,.
shall be paid a minimum of two (2) hours at time and one-half (1-1I2)and ~hall.be}paid
at the rate and for all hours worked Qver two (2) hours.

. Section 3. All Fire are assigned a fifty-six (56)
"\"'hour;Work;:week'sched1ile~shan~receivetime andone-:-half{1;;1/2) :their. regular ~rate of pay .

for all hours worked in excess of one hu~dre~:fifty..nine (159) hoursjper;t;w~nty-one(21)
day work cycle. Accordingly, for each additional hour, or portion thereof, actually
worked by said employee in excess of one .hundred fifty .nine :(159) during the twenty-one
(21) day cycle, that employee shall receive overtime pay based on the following: 1.5 times
the number of hours actually worked in excess of 159 hours times the quotient of 159,
divided into the employee's three week gross regular salary..

Under a twenty-one (21) day cycle, each employee shall lose no more than
twenty-seven (27) hours of overtime pay per year as a result of scheduled vacation leave
being counted as productive time forF.L.S.A. purposes. For the purpose of computing
eligibility for F.L.S.A. overtime and application .of the twenty-seven (27) hour limit in
this paragraph, all .other types of leave will take priority over vacation leave in
applicati.on of this provision' (Le. when vacati.on and' any other form of leave is used in
the same 21 day cycle, the loss of F.L.S.A. .overtime shall not apply to the twenty-seven
(27) hour maximum loss.) It is intended that a Firefighter will lose amy .one cycle .of
F.L.S.A. overtime per scheduled vacation, even if a vacation period splits two cycles.. F.L.S.A. overtime will be charged against the first three (3) vacation periods taken in
that calendar year~" Employees shall, h.owever,be allowed to exempt use .of one shift of
sick leave ea~hcalendar year from the p~ovisions of this paragraph.

Beginning with the ntstF.L.S.A. cycle after the contract is signed, the twenty-one
(21) day cycle shall begin at noon.:\"B" shift personnel shall suffer no loss of their
F:L.S.A. overtime due to this change.



Section 1. General.

The following shall be the regular established work schedule for the employees
covered by this Agreement and shall remain in effect, except that the Chief may make no
more than one change per section per contract, and then only after sixty (60) days
notification in"writing to the\Union unless exemption to notification is provided herein.
Any' additional changes must be made by mutual consent between the City and the ,f; ',,'

Union. ,During a sixty (60) day notification period, the Union shall be given the
opportUni" 0 'meet and confer with the Chief and register any objection it ,may ,have to , ,the"'chari~~~7i';~i),~f~~~:~i\ }, :",:.~~:,i:t:::~~;\:~::L!)~::~~j;';4~~~:;'{;i'.;:'j,:(:~;'::~~;. i," ,,'."";". .:;,v;,' ',;...:,.,', :I,:~::i::' :':::ti, i:..'~' ':,~ »;' ;:; ",! ,.,';;: ~i ,1 '. . "'1 'I

Section 2. Ememencv Medical Technicians lRel!Ular) and Communications.
.;/,:,,(>!~!t!'~;.:t:j.L,,:!,id;Y': ~,;;1fij.'}fii',I~';;:'i:::f{i.<1i':,:,:'p?:lg~p ,;i'llk;';:;~I:Pi:;~;;:I;"",;' ;:,"f;:;J:::1:;'TW;

. ':;'~:!.;EitietgencyMedical,Technicians andEmergency:Medical.ServiceCommunications::.',;

Division, personnel ,shall work the following regular hours. "
""!;~J:~:::Hr ,,1:!i:n.?:' :'(~ ;"r.>1:i::iJ:;;tr >u;, 'i \:1(:1': '; (i:rt,:::,:~II.':>~~: WI' ,': ",

"A~" .(v:ti/An average' 42 :hoursworkweek.

B. ,,' The work period is foUr (4) consecutive weeks or twenty-eight (28) days.

beginning at 7:00 a.m. Sunday and ending twenty-eight (28) days later. The
work shift shall begin at 7:00 a.m. and end at 7:00 a.m. the following day,
consisting of twenty-four (24)' consecutive hours.

42 Hour Work Week - Schedule for One Employee

.

xOne(l)work'Shift .shall equal.. two (2)twclvc(12)l:1oUJ."wQrlQ:[)gd;iYS for
. administrative purposes (sicj,(leave, .;int1ual .!eavc,. clisqipli:[)aryaqtiQn,

military leave, etc.)

.[' ,'cl;:::Personnelmaynot work 'more~an .twenty-four (24) continuous hours,

~~

. ARTICLE XV.

HOURS

~~~~~



twenty-four hours off priottoworking. This applies to overtime and
trading time.

Vacation scheduling must be equalized t.brQl.lgh()l.l~tbe year.

C. The Chief shall have the right to schedule a separate group of employees
on a power shift schedule provided that the schedule does not exceed an
average forty-two (42) hour work week. No individual power shift work
shift shall exceed ,twelve (12) hours. No more than four (4) power shift

j'i,' ; work shifts will {be scheduled in' any;seven (7) calendar day week period.
" The Chiefs right to implement such a shift shall be limited to or by the

""'~
01Iou7 1' ngcondl' ti'ons',"i '","~, <'\' ,\ "" ,"', ,,"', ;";' "'j""""

.1':r: '".- ,,',"','"':"""""""""""""'-' ,.'j'..",

',;,:J,'\t.,:X1 d(ili;E,$k'~~;ii[;~>!i\;{:';:!,..~(.::,;::,(,~.;;ii,C;,';,;::.~:' '~,4/.;(:ii,),:::;,':':;:;:~i),:j: fl",~

1. The Fire Chief and the Union shall negotiate 'on the specific shift
schedule to be implemented and the impact of such a schedule. In

:~\r'it e\event:thej'Fire~Ghiefand;thejYnion dQllot,Ieach a full
diY; "\ greemehfqn"thc'schedule;"the'unresolved issues.shallbe submitted

.. '~.,' .::::., -to a 'binding'arbithltion proc~clureasprovided in'tbestatutory ,~.
" ,. provision of Sections' 174.154, 174.155~arid '174.157 ,through 174.164

.\,i' ,,'.,"'1".;, .ii"", ':ft,'",; '"Wi,."',, ',i: '," i
,,' "" ",' (Texas Local ,Government Code)a~ such secqoJls e~s(atthe date of

this contract. No ,other provisions in said Chapter/shall be
applicable to the partial re-opener provided for in this Article;

Additional EMS .unitSmusfbe'ipla~ed~intoserVice'by..theiCit)'
beyond twenty-three (23) uni~.ipri9l"..tge~t~Plishingape.J;IIl~nent
power shift schedule pursuant to thlssection; and

, ,

All slots must represent new positions, and shall be filled from3.
volunteers, or from promotiQn~.

. ..., Each paJ:aIned.ic~actuaUY"Y()r1cingapo"Yershif"t:(~ch~dldepur~J.1aptto this section
and.on ~straighttiIn~~l:?asi~f()r Qne-hal((1/2) ()rIn()r~«()f <ltlycaleng<l~In()nth shall be
entitled to shift differential pay in the amount of $350 f()~thefullm()pth. No partial
payment shall be made for working less than -one-half (1/2) of the calendar month. Time
taken by .an empl()y~e()p Sic~. ;4eaveorl,;.()D~ay@ "YbiJeassjgn~(.t.t°~a.power~hift work
sched1.1le.sl1allnotb~ c()unt~das tiIne. w()rking f()J: the purnos~ gf eligibility to receive
shift differential pay.

Nothing i~ tIns sectioo shall prec1~de the Fire Chief from establishing or
continuing any power shift or peak period staffing schedule on an overtime basis.
.- . .

'...J""""~ .."";':.,' :.{;:~..i.,:::.:-:':'" ':~.'.:':'\'. :;:,:.' "!"""!::."'"

Section 3.};;::Specified Employees in the Fire Department Repair Shops.

-.



forty_-five (45) minutesJor lunch, and two (2) J5;millute breaks, (1) in the morning and
one (1) in the afternoon.

Section 4. Fire Fif!htinf!.

A. A forty (40)-hour, ten (10)-hour-per-day,four (4) day work week; except
during the night shift which is a forty (40) hour eight (8) hour per day, five
(5) day work week.

Said work week shall consist of three (3) shifts consisting' of the day shift,evening shift, "and night shift. ' The shifts are broken down as follows:

Day shift 7 a.m. - 5 p.m. for 6 weeks total /3 weeks Mon.-Thurs.
, ..' weeks Tues.-Fri.

Evening shift 10 a.m. - 8 p.m. for 4 weeks total / 2 weeks Wed.-Sat.
",::,~:L...::.: ,,", " ",':' . '~~"\12weeks Sun::::Wed.

B.k

~



c. . Each employee shall work each shift for the specified number of weeks and
then rotate to the next shift for a total of twelve -(12) weeks. At the. end of
the 12th week the schedule repeats. -

D. Employees assigned fo Arson shall be'allowed a thirty (30) minute lunch
break. While on this lunch break, the employee shall be subject to call,
and the missing of this lunch break because of the press of business shall
not be grounds for overtime payment nor shall it be the basis for a
grievance.

',io};;!:~!1t\J,'~:;":'i!'~,;;;,;:;~';,"d::;,\:,;,',<,1yj.:,,',,"':,' "'.;'",,1
E. In the event an arson investigator is required when none is scheduled or

(}I;;,lwpen;the scheduled personnel, are not ~vail~ble:to respond, he shall be
ill': "\:,i~: (1;;:[ &;~a~le9 ~~plc 19~()rk, on a ro~a~~ng1;>~sis(a~cic°l!!l'ensated' as specifiep l~y ,

,';': -;.: ,;i:.thisAgr~emen~.,;~-:;,):~,: ',::"f:T:,.--::')!:"';:":'; .,i,', ",~:;; ,,' ',I'

.";1t!::;:;'", ,:c,:,t'\:;';,~~ly~':I!,~::'!t!;,;t>,';"",ti;;'i";',;c;,tl')':;: ":i;"':'v::,,:;'\;- ':\;';,;i,'Y:!";\f(:"}!'1~'C'.,,':;': .I"i',':' ,;"'c.':, '."':"",'::'n,i:J".;,.-i

',,:F."1,::::rbe :scheduleprovided herein may :bechanged or modified,;'ptoyided,the I,
"'--. Chief and a majori~ of the employees assigned to Arson agree to the," ' ,

"'same.'Suchchange"shall not constitute the one (1) change permitted to be '

Section 6. Em{Jloyees Asshmed. to Specialized Traininl!.

A.

B.

Employees assigned ordetailed.to.Emergency Medical Training shall have
their hours scheduled at the discretion of the Emergency Medical Service
Director asI9ngast1J.~~sclledul~911QqJ:"!i9Q/n9t~~ceed a forty (40) hour
work week: over the duration 'of the training period. The Emergency
Medicaldirectormay ...implement. any schedule, provided that it is in
accordance with and permitted by the. provisions of the Pair. Labor ...
Standards Act, and any regulations thereunder.

Employees assigned or detailed.tcfSpecialized training, Le.. HazMat,
Natioiial Fire Academy, E.M.T., etc., shall not lose any of their standard
rate of pay, Le.. F.L.S.A:'c>y'~~~e,as per their regular assignment. Total
hours worked may not exceed current F.L.S.A. cycle average and such

.employee'sscl1edule~illbeadjusted to £9J.Ilpensat~for rea.soIla.ble travel
(most..dire£tt;°llte a.Ild most expedientmode)andclasstimerequired~hile
on sp~cialized~ training.

Employees as~igned or detailed to Paramedic Training are considered part
of the,E.M.S:,~Divisionanda~ecover~9.by~EL.S.J\.gUidelines,r~la.tive to a
forty (4Q)~hQur~9rk~eek. ",;'

.

c.

~

--.

~



~

. .- - Section 7.

-Emuloyees.

before. shall. work

Friday, beginning
minutes (or ..lunclland. two
one (1) in the afternoon.

Section 8. Transfer from One Shift Schedule to Another.
""d:';;I" ,'ii"'"i' "'<---:';";::1::1/':>-1':':--":, I,,} "",";",

,~employee who is transferred and? asa result, changes from one shift
assignment to another_( e:g.~~twehty-foui (24) :houishiftto ieight(8) hour : shift) shall have
a minimum of eighteen (18) hours off from the time he colIlpletes:ihis last shift on his
original schedule until the time he must report for duty on the new:schedule to which he;
is'assigried.: 'fiNo i\oY~rtime ~shall iaccrue toaDY : indiVidual transferred in conformance with
thissection.':':;;!;:'iii'-': :":"":","";"",:-'f,::,JI'I:;' ">-\--i,:-\:~:---:"';":_'---':":", '\,,: i",CL' -i':i:il.. "', ' ,

, ":(i-LJ::~, }:f5~~:;j.:~i*iin-i\:f:>, u_i\\1:~_""'-&i::::L4: ii}:_/1fH >;-;,:'" :i,,~-:,~,:i,:Aj~~5~tx,L:',-i\,il~:'~i-~ ,:~;':,i'9,-:\~T'-+~'-:T:~-' '_'[1',','1', - , _:2;'{;.-

Section 9. of this Article can be changed by mutual agreement
between the City and

.ARTICLE XVI.

An employee who works in a higher classification shall be paid at the higher
classification rate of pay for actual time worked in that classification.

~~

ART! CLE XVII.

Section 1. The following is a vacation accrual schedule which shall be
implemented for employees covered by this Agreement: Effective January 1, 1990,
employees will have accrued vacation days according to the following schedule, minus
any vacation days previously borrowed.

, , ',,'"

, Beginning()f Probati ontlttough/'14 years !()fcom pleted Service

Beginning 15th year through 19th year of completed Service
Beginning 20th year of Service

~~~

15 days.
18 days.
20 days.-



scht?4uled vacation. AI). employee must apply in writing no less than five (5) calendar
days, 'prior to ~he shift being taken. Selection will be made on a first-come, first-seIVed
basis, by log date and time entry, (in 450's office ,for those assigned to Fire Suppression
and 800's office for EMS). There will be amllXimum of the three (3) employees allowed
off, per shift (two. (2) in Fire Suppressicm and one in EMS), with the exception of .
holidays or the day before or after a holiday. '. If a person requests annual leave and is
denied and the employee calls in sick for that shift, he must provide a physician's
certificate signed by, a physician upon his return to duty.

.' .
',;':';,,:,<r!:,'c;.~; ,5:";"">"1': .:J .n,:',),'",.,:,;;:, ,!;.,;:,:'

~ .~:f:'i~i1\;).~)Se.~ti~n ~~\.'r*!~iMY ::employee wh.o acNey~s p~rfec~ ~ttendance over a 6 month '"'j:'

period shall be entitled to utilize two (2) additionalshi#Sofaccruedvacation leave; ;;'
outside of scheduled vacation periods plus may convert one shift of sick leave for use as
a' floatin g 'vacation shift :in accordance wit . rovisions of this section.hereinafter to

. ',""" '.,"""",.'.,'",..", .,",'.".., .,..t..."."""."" .."""",..,', "'d,, '

b~~~aJI~~,;Fp~rfe.ct,;~,ti~nd~I\ceJe,ave'~(~,J>e.rfe" , ,. te~gan£e:~ave.,,~haJl be J~sed~Hring:j~e
;~qJ>~e..qu:~~t.:~~,~Q) +;q1g~!l1.s~. ' 'f11e:')Ch!e('§haHpJ:Qy'!c!ei~ ;W~~imHJP pI J!!ree. ~lots)ntFir~)~:tf.t',, Suppression, 2 slots in EMS, and 1slotiq~ea~h9Jhe.!:;;pjyj~jQI\,.\\:pich"sp~ltp,e.,~yaital>,!erf.;'

solely for perfect attendance leave. To utilize a slot, the employee shall provide a
minimum of J5.. days notification of the request. 'In the event more employees.. request ~;;

use of leave than there are slots available, the slots shall be allocated in order ofseniority in the depall1nent. '." ,', " ...'" ...i /ii.

If the slots are not taken on or 15th day, based' upon seniority, they
shall be :~v~Jlable on a ,first comes first entitled basis,. provided that written notice shall
be turned in to the proper authority, as designated by the Chief" prior to the beginning
of the shift (or the work day, for 40 hour employees) prior to the one being requested.

"Perfect attendance" shall mean that the employee has not utilized any sick leave,
emergency leave (provided that use of bereavett1~J,1t leave, although taken on an
emergency leave basis, shall not be a disqualification under this section), line of duty
leave (provided that use of L°I>J~~y~. f()r~ipgl't~gJ.'J.;gJja shift, as to those employees
that return to work on the following shift, shall not be a disqualification under this
secti on )~leay~ .wi thpJltpay,andisusp~nsi()ns~EQ:rpurpoS~S . oftl1is$~cti on,61l1 Qnths shall
be de.fined~s c()J,1Secutiy~cal endar m ontlls, b~ginniJ,1g the~.first shift hQJlr. in J an uary,and
the first shift hour in July.

Section 4. \ .: Bonus Davs Leave.

Effective January 1, 1996, each' employee be entitled to two (2) additional
leave clays J9.r.\e&chs~m9.I1t11s 9f "P~rf~ct.&~t~.I1claI1ce",~EU1pIQye~sI1otWQrking f9r one
of the following reasons are not eligible to receive the~Q.,(7){jaYsjpexf~<:t attendance
bonus: sick leave, LaD (provided that the use of LaD leave fora portion of a shift, as
to those employees that return to work in the Jollowing shift, shall not be a,disa~alificationuIld~r:this section ).°emer2en~! leave. militarY leave,in 0 excess of fifteen

~



":';~\~"'fhetYPes of leave that will11otadverselyaffect th~employee'sehtit1ement to; the
perfect:attendance- bonus are: -"LOD (provided thafthe -riSe-of..LOD-"leave--';for a portion "

of a shift, as to those employees thafrettimtowork on the following shift), properly."
sch ed 111 ed and a uth orized vacation -- days, holidays,. !com pe nsatory'tini e ,bereavement} eave
(including leave granted for step-parents ),administrativeleave,and time .restored by the
commissioner or an arbitrator (hearing examiner).

Bonus day leave shall be taken at the employee's choice of either payor FVS. ...If
the employee elects to receive pay in lieu of time, the City shall pay the employee his
amount'~t the same time each yearJ~s the.:Citypays other'City employees their sick leave
buy back~ but nolatertha~ GhrisririasEve day. ~ ~ : ...;')~ .' i 1.;: 'I

"'.;f~I.'..,.:~::':':::;::.f'i'<,;",:::,,.:':, 'i'.:'~..";";;.,J;.%,:".:,.,I':"'.::J\,\;...':1.i.'...:" ""i::"'..." ",.".1;\",'.', i:/','I.:I

:i~ ':~;:~1"NltWenty:forir (24)h{)11i,:sllift 'employees':mayaCcui1iulat~no morethan:480 .'{.';;.
'hour~.\:p{p~ffect . atie~dance~;~o~us ~rdaytime:j'::A1H~tl1~! 'e~J>16yees;\may.a~cumtilate':n? 11 .

m~!e"!hari'320, h()u~ '<>fpene~t ;~tteri~ e:bohus~ay~me. .,; Anytrans~e1'!edemploye~sh"" II 'b..I""""" w. ""~" t "" h u., t..I'F""" 'f ~ ". ""'VI: ""1," ,hUI..I' """""(1"'.. . '..'v"".'rl..(N'i.S a' e'converteu ot e'correc numuays.'.:,.i.i ..:,i.! "",,"".":f;'I'::'"
.':;..:' 'i,,'I :.. ..,i.II/'. .:...;:.J"I :::T,};.)n;.I:'.:,'..:::...,I..:.!.:1.:.f.1./.,..

~

AIl employees covered by' this' Agreement shall be granted twelve (12) legal
holidays." 'AIl holidays shall' be accrued and taken in accordance with departmental
policy." , .

ARTICLE XIX.

BEREAVEMENT LEAVE'
...,..,', ,

. Section 1. 'In the event of death in the immediate family of an employee who

otherwise assigned to duty, the employee shall be granted time off with pay as follows:

A. Employees working Fire Suppression, Communications and EMS
employees working forty-two (42) hour work week shall be granted two (2)
consecutive shifts the death.

is

Other .ethployeesshall be granted three (3) consecutive. wotkingdaysoff'B.

followingthe death..
" ,',,"", ',i,

immediate family shall

~~~~~~~



specified above from his/her accrued,' unused annual leave or holiday leave on an
emergency leave basis.

Section 2. In the event an employee is on military leave during the occurrence
of a death in the immediate family and, as a result, is required by the military to make
up the time taken off from military leave, he shall be entitled to bereavement leave as
provided in this Article.

Section 3.. The Chief shall have discretion in cases that are found to be
fraudulent requests or use.of bereavement le~ye~o deny any ,employee such bereavement
leave provided, however, that such denial shall be subject to the grievance and
arbitration procedures of this AgreemeJ1t. .

'.,,\.ARTICLE XX., ,N:,"::,..," ", , , , :: '.j ",' 'j .. -.. '
. ~:!;;;:");;;t':;;k~,X,'.A:!:\".""

CLOTHING ALLOWANCE
: <i: -- "'\!";;:::;'-fi'-::~": :+,:":v'" ;":r~t.t:,.., ;';;:)7:""-,::"lil;;~;--::"\';-:':"~\I":~\;:;C+~~'::-';11~~;::~j"'f-:':."\"':~".;,;i.:.. '--""":,""";";'\ ,!:,~_.;, "',"""-;"

'," ,Section l~ It .,;', .. Each;,~mploy~~_s!t~ll r~c~iv~Jiclpthing all{J\V~nce, of$6QQ.,QQ, per,
year, 'payable, quarterly at $150.QP. perpaym~:pton or beforepecember.31, March}l,
June 30, and September 30 of each fiscal year.

Section 2. As a substitution for the initial clothing allowance allocation of $600
to which an employee would otherwise be entitled for his or her first full year after date
of hire, each new employee shall be, issued the peavy fire fighting pants, heavy fire
fighting coat, boots, and suspenders. ',These items shall remain the property of the Fire
Department until the employee has graduated from the Fire Academy, at which time
ownership will be transferred to the employee.

Section 3. . The City and the Union shall establish a joint committee to study
the establishment of a commissary system in lieu of clothing allowance for the provision
of uniforms and protective clothing. This committee shall complete its function during
this contract.

.
ARTICLE XXI.

"
The City shall provide, witp.out~o~tto :the employees assignedto Fire Station

Number 1, Fire Department Administration Building, Communications, and Arson,
adequate parking space,adjacent to orne..ar jthose:YV{Jrklocations.



1. Educational.Section

Fire Fighters holding certain college degrees shall receive educational incentive
pay. The degrees shall be from an accredited learning institution and shall have some
relevance to the job performance of the employment. The Chief shall determine the
'appropriateness. of the degree and such determination shall be final.. "

. .. , ,,',', ,:/..':,:.:;'i.. .. ..,; c':: ': :',' .'c":' ",' ,,',.. .;.p;.:;:

A. Those Fire Fighters holding an Associate's Degree shall receive one
hundred fifty dollars ($150.00) per month. .

B. Those Fire Fighters holdini{aBachelor's Degr~e shall receive two hundredfifty dollars ($250.00) per month. '

. F;(,;::.:";i,i::,:',:iLiJ::;i:::;'~::~:~,,:;:>~:;:;):,",:.:.'::::

.. ,Ewpl9yeesreceiviIlgd~grees after October 1 of each year shall not be eligible for
the educationa! inamtivepa}rmellts until the beginning of.the following ,fiscal year.
PaymentS "called :for" herel.iridef"shall be:'maae"inaccbtdance \vith current paYroll policiesfthC ' ty "",v""",:""""." """, 0 el. d,'"'"::;"""".,,,'" ',.

HAZ. MAT Incentive.Section

Persotilielassignedtothe Hazardous Matenal (Haz.;,Mat~ea.II'l)
$100.00 per month incentiVedunngtheiractive ?assignment.

E.M.T. Certification Pave

Employees holding a BasiCE;M.~;certificate obtained froII'lthe State and
as a resUlt of having completed aCi ty..approvedcoufse ofinsttucti onsha.ll
receive a. $50.00 per Ulonthincentive for as long;a.s,certification is
maintained.

Effective October 1, 1~~§? r::IIlpl()y~es holding a Basic E.M.T. certificate
obtained from the State and. as a result of having completed a City-
approved course of instruction shall receive the following incentive
payments based upon y~~:r'Si~dfs~rvice as a Basic E.M.T. (EMT-B) with the
City for as long as certification is maintained and the employee is
authonzedtoperlormbyth~Medical Director:

:;"';d,/",',',J?/:i!!').i ,'i(:~'" ,i..,,"

Be ginriin g'ofcertificati on':tmoughi4ye alSO fse fvi ce
as a Basic E.M.T. $ 50.00 per month

Section 3.

B..

~~~

ARTICLE XXII.

INCENTIVE PAY

~~

shall receive a



Beginning of 5th year through 8th year of service
:, as a Basic E.M.T. ... . . . . :- $100.00 per month

Beginning of 9th year o~ service as a Basic
E.M.T. . . . .. . :.. .. ; . . . . .

.
Should a paramedic transfer out of paramedic duties in EMS, Communications or

Aviation to function as a Basic E.M.T., and if that paramedic has continuously
maintained his 'or her certification as a paramedic or obtains a Basic E.M.T. certification,
then. all prior service:as a paramedic, in EMS,';Communications, or Aviation shall b~ r~'{.;;
counted toward determining the level of incentive to which he or she would be entitled.

'il{,.::J,,\i '('~. ,;.:{j;~:jd.XJ/:,;¥,{.;,'.;1,~1':~;Z{",A' :;'!",i;;;lk;, 'I, "H.':,:!);!.4,,:' "'il",i".; , ..:.

,itC;:E M T '1'raininl!for Non Certified Employees ",; i,' I" 'I' ,j.",.",
y; ,\~~; ,';:)~~:~:~\,(ji;'~ '\ir~~~~,~t:::!~l~i,,~;,!:', )i' PifE7!":~;j;~;~},!~~\lii{"{";i: . I {j,!iJ " ',i ';14,';i;, ) ',i, ",'I': ' .'" ".' '" ,) .,' ':'~ .,.~ i' ,i: 'i:;':;1;~:;;~J:::'~ '

:f~":iThe:titY:sliaihtr~in'sixty:(69r'eritpl~~~~s:i~E.M~i,~eriification ~ho~~j"" 'M "'" ", "

employment date was prior to l/ln9, or who do not currently possess anE~M.,
certification. Training will be offered in order of seniority and will be paid for by the

'. City... {The 'Chief' shall ;havetQ~;;ijght~to,;~djust wprk,scl1edulespf ;employeesr~ceiving"

training in order to best accomplish this mission.
:;;i:;:.il~d:;,t~ <i~\i:! yi:!.r:',I':i::r;:;;"');'::::!;:':::',{;;i;' ;!:,;;,:,,~;:;"V'/;:;.: ", ,

Section 5. Paramedic Certification Pay.

.All employees who arecertifiedbytheStat~;andasaresultof having completed a
City-approved course of instruction as Paramedics and Who actually work in EMS,
Communications, and/or Aviation, and maintain authorization by the medical director
shall receive the following incentive payments based. upon years of service .;. as a
Paramedic with the City:

Beginning of assignment through
4 years of serviceasa Paramedic

Beginning 5th year through .
8th year of service as a Paramedic

'Beginning 9th year of service
as a Paramedic., ~. . . . .~. . . . . . . . . . . .. $250.00 per month

These amounts shall be paid to the Paramedic for so long as the individual is
employed by the Departmerita.nd actually works as a Paramedicj~ EMS,
Communications, and/or Aviation. (The use of administrative l~av~shall not be cause to
deny incentive pay under the previous sentence. However, a Param~.c:ticwho has
expended all available sick leave and is thus either eligible for or actually utilizing the
provisions 0 f:.Mi~I~;;~y.,{~()l¥pt~~tl;qg{()r ,~~jU!~J;l...J: \J:'~pghJ~ 1'$1'~qpJ.c:tpq.I qpgerpe

$150.00 per month

~~~~

... $150.00permonth

$200.00 per month



Paramedic certification, he .shall be entitled to E.M.T. certification pay but not
Paramedic certification pay. Should a Fire Fighter receive training on his own time and
at his own expense at a City- approved school, he shall be eligible for E.M.T.
certification pay. A Paramedic voluntarily leaving EMS, Communications, and/or-
Aviation shall forfeit all accumulated service as Paramedic for purposes of determining
the amount of the incentive differential. Should his leaving EMS, Communications, or
Aviation be through no action of his own and he later returns to EMS, Communications,
and/or Aviation and has continuously maintained his certification as a Paramedic, then
all prior serviceasa Paramedic.jn.EMS,Communications, or Aviation shall be counted
toward determiningtheleyel'ofincentive ~to which he would be entitled.. I.

..;i)/;'".hi; ';'j,:d{;i';'H;::~~." i., '1\1,>"1:,;;;1;1 K' ) :,".;~ :;i.ii

Each E.M.T. or Paramedic assigned to EMS, Communications, or Aviation
wo~king an ap~licapl' "~'t.,nl2J~pr:iu!i9..!S)Ql~~I!Yri~:~~s~g.~r month shall be
entitled to the Incentive pay as previously proVIded for that assignment for the full
month;~JtNopartial :paymeil hall ;Det~'made;forl or ss;tl1an~one~half .(1/2) 'of thecalendar'mon'it,;;.:'?',:';'; , .

. .:H;P;Section'6.'4k,t'~fAuthorizationrBv~TheMedical Director'

The parties agree that any EMT or paramedic de-authorized by -the medical
director shall have: :.:£:\~i: "";y 'I,':;;;'

A.'The right to receive designated tutorial assistance, as designated by the
medical director, on City time and expense; and

B. Sixty (60) days after the training ot tutorial assistance course is first
available to attain re-authorization.

If re-authorization is not obtained in accordance with these provisions, such
member shall no longer be entitled to EMT or paramedic incentive p_ay,'respectively.
Any paramedic transferred to fire suppression as a result of de-authorization shall lose
years of service credits for the years of paramedic service~- for the purpose of computing
EMT incentive pay. .

A paramedic detailed to communications, who is not re-authorized after the sixty
this provision, shall be paid reduced incentive pay as

up to 4 years '",

,,' 5 t08 years
,~ ' 9 or 'more

or shall be entltlea to EMT pay,*enhahced byseniority/:whichever is 'greater.
DVi"i'/\;Ni;;,\j,i ':')i:~i:i:;,1:':;'~~~~J;,u .;,;;;ji'\\;'lf~t':'i;,Ii!ii;~t\il:~, 4~,J:,b;,v,;,':;\,,:'; "

(60) dayperiodptovided for in
follows:

~



The Fire Chief may assign personnel to special tasks or duties, Le.,
computer analyst, video specialists, etc., and when doing so will agree to
compensate them at 1he next-higher rank than 1herank they occupy for the
duration of the assignment. This special duty does not create a position
but, if said duty lasts more, than one (1) calendar year beginning no earlier
than the signing of this Agreement, the position from which he received

"" :' . ~ the special duty:will. create an ,additional position in the same classification.
.~: ~;: ..'::'.~:>';n":::J ;:."~::Jnf~I!1 .,{ /I\;;{:;' :':I!I,.Jiir'I~::'~,.,,\ ,";:::;::".:::::: ~ .::>.:". .,.:/:

B. ::,~:;IIThe Fjre ;Chie(may .assign an employee as airport coordinator; and, when
doing so, will compensate him at the rate of the next higher rank above

I.:. .'j,liii:fl:h: ,~a~bel~ py£th~t~mpI9Y~~:SQ ~e~~gn.ated!9r,the duration 'of the ,'::1
designation. ..I).,!,I::.,,>!;:..;:. '

This Section of the Agreement may ::,l1ot!>~~\l~~d:t9;~Hminate classified positions(ranks). '

A. All employees to receive three
hundred fifty dollars ($350.00) per month assignment' pay during each
month of actual assignment.

Each certified arson investigator assigned to Arson working an applicable
assignment for one-half (1/2) or more of any calendar month shall be
entitled to assignment pay for that assignment for the full month. No
partial payment shall be made for working less than one-half (1/2) of the
calendar, month.

The City will budget for, pay for, and arrange first available schooling for
certification.

Aviation Incentive.

B.

c.

Section 9.
, ,

Effective October 1, 1996,' each certified crash rescue Fire Fighter assigned
to the Aviation Division or in support of operJi~2!i$~at Stinson Municipal
Airport shall receive a $100.00 per month incentive during his or her active
ass!gntIlel1,~. , '

A.

B. The for,budget

~~



Section 10. Technical Rescue Team Incentive.-

. EffectiveOctoberJ,.1996,each FireFighter/assigned t<;> the Technical

detennined.to .bequalified by the Fire Chief shall receive a$100per month
during. his or.. her. active .assignment.

Team
incentive

Section 11.

~~

'" ," " S ' ,;'.
.' :.",;,1::> ection

, A. . Effective October ,1" 1996, each employee assigned to the Fire Prevention "

Division who holds an Inspectors certificate shall:be ,entitled to receive
$100 permonth incentive during his or her active assignment to the Fire

:', :u;: L 1PreventionDivision.';'t;;: ');I.i:/, .r~ i\:,':' '; d . . ",

""";.

B. The City will budget for, pay for, and arrange first available schooling for
certification.

Section 13.

. Effective October 1, 1996, employees shall be entitled to Language Skills Pay

upon satisfactory completion of the testing requirements for proficiency as set forth in
Administrative Directive 4.38. The amount shall not be less than the amount payable to
other City employees.

ARTICLE xxm.

SICK LEAVE
" ,',

Definitions.
,i/t

For purposes of this Article, the following definitions shall be used:

.

~~

SeCtionl. .

~~

A.
.-

~~~

Rescue

assigned to the Training Division
be entitled to receive $100 per
assignment to Training.

employee
shall

forschooling

~~

"sh~llrneanany absence Clue to sick leave
physician's certificate, regarClless ~of duration Cluring any. of each

absence



2. "physician's, certificate" shall mean a note provided by a physician
licensed .to practice medicine in the State of Texas which states that
he or she has examined the employee and that the employee was
unable to work due to illness. A physician's certificate must have
been issued within 24, hours of the date on which the obligation
arises.' ~ It is the parties intent that the purpose of the information to
be provided by the physician's certificate is to document the
physician's determination that the employee has a bona fide illness,

~,,;injury, or disability, which has exist.ed Jor. the entire period of the
Y~iji' \; leav~j),ei~g ¥claiII)ed.':~JJp(;mJ~que~t by.th~ jChief, the employee shall

, ,..'iii,.:::prQyig,exadgiJiol!al docto(sC~.11ificatioi!1"describing the nature of the
, , " i,illness ;which certification, shall.be ,mailed or delivered in a sealed

", ", """'in', """,'" , ,'; ,.." "". """ 'i!' ,'i; ;,..Ii;;', .

.,~ "'i;",t"t.:';;;iJenye1Q "',~Q~J~QI1fjdi ei,;pll~L,~The CIty shall not
"':~:!,Hi:,r i'i.;{i ;ml '*.,i:;tlele~.~ ,~Pi)ltioIli~OIl£, y',c;gJJf1Won or diagnosis, ora~y assoCiated ~e~U~al:tW°m!a~gn'iQl:ty~t :]:'~~plt that is non- "

disclose able or confidential under state or federal law which may be
i i.

d thh ' .., '. fi . ,iii"~ ,I, i,;:Y;;/;' liicontame, pn/ e;p ysI,CIaI1 s,certi ~~te.to any. person or entIty ,

"', ~~:. n1;T'~'7brii.. ",:withfJut:;~e'.Written~~onsent.pfith~..eAtployee,'!oranorder by a court,.

i" ':.i",'\.;:;'i;,~ ;j,;ii()(i~()lI1P~1~JJJjtlris~i~tj9n;' If:itl!e'~l11PlQye.e,:;s~~ks confidential
treatment of any niatterdis~lqsC:;9,'by the 'i)hy~!cian, these certificates
shall be delivered or mailed, in a sealed envelope, marked "Medical
Information - Confidential" directly to the appropriate office at Fire

i ~Administration.,. No employee or physician shall be expected to
provide any information about conditions which are privileged or
confidential by law,. or which involve a clearly unwarranted invasion
of personal privacy. This would include, but is not limited to SID'S

,.or HIV. If a diagnosis or treatment relates to such conditions, the
physician may complete this form with a conclusion that the
patient's condition prevented work during the specified time period.

"physician licensed..." shall mean and include medical' doctors
., (M.DJ, osteopaths (D.O.) chiropractors (D.c.) and dentists (D.D.S.)
who have met applicable licensing requirements, as the context of
the condition or illness requires.

"volunt~ry overtime," shall mean overtime which is neither holdover
time nor when an employee is ordered to work overtime.

4.

, Section 2. :" Genera. Sick Leave Policy Provisions.

A. ,',All employ~es~h~ll 'b~ ~equi~ed,to sub~it a physician's certificate.. the following' circumstan~es: '.. '

."";';,':1...,.:,:r;.::, ',;,:,)".,(;.,'::,/':r:,'(.

.-

~

under



. . ' ,';physician's certificate;" All other employees using more than three

H:'I (3) consecutive working days of sick leave shall be required to
provide a physician's certificate. '

, All employees who use sick leave by leaving during a shift and
returning during that shift or by reporting for duty after the shift
begins shall be required to provide a physician's certificate.

'empl utilize

~

2.

~

"':Alloyees who- sick leave in conjunction with his/her
j"fsc1ied~1ed, work'dayorwork shift~mm:ediately preceding or

.!i~~:;folld\\,ing:aIiy'bther t6mbf ,leave;i)excluding Bereavement Leave,
;'.~:,)'j;,tni:~:\' i.e~Jannual:leave;:~military'.leave,;adritinisttative leave, leave without

. t~Uiiedio'iptovide\at.,: '.. t. . , certificate.

'6k:le~ve,ind ay not be taken
'~&:

t':h":~""":i;l' ':.""/':"'~+ ;':':::"'~'::':'H""V:"': ."v,'fA'

°oe er uunng"L '!~!~,':i',k';:'~;",",:':'!BI"'~ :':..:,,",
't ,:t.\' ::::~:~:";i1~<~t, "\:'r~:'Ji.~:~~'~::1:~i:~~~;#;.'&t~:lijK'f::.1':J':;:!~ ":)' ':{:~ft::~i";':'i':::Jj:i'i!li,

i'! 4:i!:;:;::I':<All :employees"who' utilize ~~sick ,leave on 'the: following holidays shall
.,.1;'w::\ ";::L:'::~:;~&:,:~::ft, ilbe::reqUifed-to.fl;provide;iht:physidari's"Certific'ate:,New Year's Day,

,:ilndependenceDay, Thanksgiving Day, Christmas Eve, Christmas
'~:;~~~~:~~j!;t1~~::~j~~~~')~~~:I:i'~;!;;::: ":ih:;,:~!;:,;.,)-

5. Orice 'an employee has'had six (6) undocumented absences in a
:fiscalyear,he/sheisrequirecl to provide a physician's certificate for
'any absence 'thereafter for the'iemainder of the year unless the
.. employee has sick leave accrued but unused in an amount equal to

or exceeding 50% of the total amount of sick leave he/she has
accrued during his/her service in the Fire Department.

If an employee is not successful in obtaining a physician's certificate issued
within 24 hours from the time the oblig,ation arises, the employee may elect
to be treated under either of the following provisions. The election shall
be made upon return to work, at the time the physician's certificate is

provided:

In the event that the physician's certificate is not issued within 24
hours, as provided herein, each duty hour after the obligation arises
-- until the tinie of issuance, shall be forfeited from either

accumulated vacation time, or holiday leave equal to the number of
hours. "Failure to provide such documentation shall not be cause for
discipline, other than loss of paid leave, unless it be shown that
intentional misrepresentation has occurred. It is understood and
agreed to that annual or holidayleave'that is forfeited under this
section not used as, or in lieu of, scheduled leave. Any

. ". ~'n'i. ' of taking

~~

B.

1.



. If an employeeauempts to .see a physician within 24 hours,~and is
unable.todoso, he.orshe may provide docuIfientatic)fi from a
licensed medical service provider to that effect to .obtain approved
leave..,Inthe .eventofa.subsequent .sick;leaverequest during- the
same fiscal ye:ir that is not accompanied- by a physician's certificate
issued within 24 hours; the employee shall lose sick leave credit for
both of the absences, which shall not qualify as sick leave, but shall
be.forfeitedfromeither,accumulatedvacatiol1 time,or holiday leave
equal to the number of hours which the employee was absent. If

eave
allure to

2.

~

'lose;another(Jyer;time.opp(Jrtunity; ...

;2. ;;Afiersix(6) absen~esduringthefiscahyear,t4e.fire Chief has the
. right to deny ~ligibilityfor"oluntary..overtime for~ixty(60) days, on
a reasonable basis. Written guidelinesforil11plementing this
provision shall be established and disseminated within the
department. The .fire Chief DlCiY. revise these guidelines from time

. to time.

D. Afte.ranemployee who ris eligible for.regulCitretirement ... has an absence in
exce.ss of.thirty(30)...consecutive.working.dayg, the Chieihas the right to
require a physician's certificate and may require the employee to submit to
a FitnessJor..Duty Examination.

. Section 3. Other iDrovisions..
A.

manne
his/h

~~~~



The Union recognizes the City's existing right to enforce a policy that the
,provision of fraudulent medical documentation or deliberately erroneous
statements in connection with the provisions of this article shall be grounds
for disciplinary action in accordance with the rules and regulations.-

Nothing in this article shall be construed to limit in any fashion the right of
the Chief to enforce rules and regulations or administrative policies that
are not in conflict with this Agreement or State Law.

:ii:,.;,;~.(,;:t;¥.,;':I'>"", I,."";,:: ,:,"'>f'?'
, ";VOLUN'tEERING ;FOR, SICK OR ;'INJUREDFIREIFIGHTERS

, . '..,,'.' ",,' ',"", ,,' ;;,t~i:)!;~i~,i:;f;;,:f:'£~;;~1i~~!;~I~if:,,!;~~i}~~;');I~4,l1~,~i~t:;~,

In the event a Fire Fighter is suffering frpm an illness or injury which has been
diagnosed by aphysic;ianas'~i~mporaiYarid 8nch'diagh6sis is'pr6vided the' City In writing,
and in the event the said Fire Fighter has used all of his sick leave, vacation, and all other

, leaves, -shallibe ~ntitlea!to.:!the ;ibetiefitS'~builined 'below ~for"a;:perioCt -not to exceed three

hundred s~' fiye {36,S) calendar days for the same or ~related illness or injury.
M;;'!J, ,":;:,::r~lf'I:",~Y;~'!L~:i?':!:J;i;_,':di.,~),:;;*:i::;, :;~i;:.t:',;f::,'%f:\?'" i( :"'i:- J ,) : :",:~~.1:::~ -,,;,,;# -

1. The City shall draft:tWelve i(12) hours sick leave'per'participant who graduates
from the academy after October 1, 1992. The 12 hours will be deducted after
the employee ~ompleteshis/her probation. Any Fire Fighter who desires not to
participate must contact the CitY in writing' prior to the completion of his or her
probationary period.'

2. FireFighters shall be eligible for the plan by submitting their name to a
Committee of three appointed by the executive Committee of Local 624.

3. No Fire Fighter judged totally and permanently disabled by a physician shall be
entitled to utilize this plan to extend the time of his retirement.

4. The Committee may donate sick leave drafted from each participant in equal
amounts up to three (3) employees. If more than three (3) employees are using
this work bank, then the Chief will require the Union to provide qualified Fire
Fighters to actually perform the work to be assigned.

S. The Committee of Three shall designate members to work and the schedule they
are to work frOIn" the 'list of volunteers.

.";,1' ,Ii ", ,I : > ',"',r",
-' 6. All positions' shall be filled inaceordance with the rides and regulations of the

Fire Department and all volunteers shall be fully qualified to perform the work
"""""' hi""'.h "'h.""~!j '."",;,.", ",", 'i","','tow c asslgneu. , '.:,'","_;I!:,;, ..' ;H",' ' ,',

';,' ;;;;.;;,::i,!)r;;!r)',;;i!);:£.!~,;i;1It1,~! ,1::i,iI:;:~L ~,:i]I,"W:.

c.

~~~



Guidelines and procedures for scheduling of this work shall be submitted by the
Executive Board of Local 624 and approved by the Chief.

,Only the Committee of Three may excuse a Fire Fighter from his obligation to
work. Any unexcused absence will result in the loss of the privilege of this plan
to the Fire Fighter who was scheduled to work and did not show.

9. The failure of any Fire Fighter to report when scheduled to work shall result in
the sick or injured FireFighter being placed on leave, or leave without pay.

i ':~,;'A'; ,.,',(
q,~" ';"c'~~':The~ity:shall provide;:all'active ,Fire JFjghtefslwho;areeligible with :family medical
, ,:i..lbe:l1efits~nq ~shall pay ",the J1!~1 cost, of said b~!1efi~, :i;~The i~inimum,J:)~n~fi~ provided are,
',;" those .:as 'provided in ;the :Master...ContractDpcument forUIe Cityqf San Antonio Employees
',,:Health Benefit:Program ;dated May ;1,J995.;andwillbe effective ;Januaryl,i1996.

Provisions and benefits specified in the Master Contract Document shall not be reduced
during the life of this Agreement; however, the City [eserves the right to change carriers or
plan administrators at its discretion. While the City is prohibited from reducing the
provisions and benefits ;specified in the Master ,CoI1tract Document during the life of this
Agreement, a determination of what medical service, is medically necessary for a particular
patient, or that a particular charge is in excess of the reasonable and customary charge for
that medical service, will not be construed as a reduction in benefits, provided that the
determination is made in accordance with the procedure and criteria described in the
Master Contract Document.

~

8.

. Section .2. Retired Fire Fiehters Health Benefits.

A. ." The City shall also provide all.retired Fire Fighters who are eligible with medical
: . benefit~ which shall be. supplemental to Medicare benefits, once Medicare
...eligibility .begins.. A "retired" Fire Fighter .is one who is a member of the
'. bargaining unit, who retired on or after the date of City Council approval of this
!Agreement. ". .The minimum benefits provided prior to M~dicare eligibility are
those provided in'the Master Contrac~Document for th~ City of San Antonio

,.Employees Health Benefit grogramdat~cI May 1, 19~5~~rovisions and benefits
'. .specified .in the ¥ast~.rCo~tract. Docume~t shall p~t be. reduc~d during the life
. iof..this Agreement; however,. the ,city Ies~rves .the right to change carriers or

~lan ad~i~istrators at its discretion. )YJ1j!~ t4e.Ci~J~.P~9Jli1:>!ted from reducing

.



. necessary for a paiticularpatient,or that a particularcharge.is in excess of the
reasonableandcustomarycl1.arge forthatmedicalservice, will not be construed
as a reduction in benefits, provided that the determination is made in
accordance with the procedure and. critenadescribed in the Master Contract
Document. '>Fire Fighters. who retired on or after Octoi>er 1, 1989 through the
30th day after the date of. City Council approval of this Agreement, and who
became eligible for retiree medical benefits under the terms of the prior

. collective bargaining Agreement between the City and the Union shall continue
. toreceiveretireeimedicalbenefits inxaceordance with the prior agreement.

~

B. The City has established a trust fund for pre~funded retiree health benefits, and
is willing toincreas~ itS~c0ntiibuti0irdevels with the purpose of establishing an
acnianally sound" tiree, health benefit fund,evaluated over thirty years. The
paftiesagree"jnpnnClt\1an~l1y sound fund is established by,cUrrent'contribution) .' ,esponslo ;,; '" '.' tUrecontributions (made

necessatybychanges/:ln'tircWnstan' , my,i'~and ,the iinedicaLcare I'
system) is jointly shared by the parties,' and shall be quantified and allocated by

i .. ,. 'J',:; " 'L~l~tn~gotiatiori"iirl ~futUret;agrel~meritS;lurfnecessatY~Duting~this~!A..gieemerii,' the City,
, . .' J will increase jts~rrerit monthly contributionsbYJ$78.00 .per,employee:beginning

r1:/':".~J~niia.tY~;f;~J1996'arld 'theN;b:Y:;'ah'aaditiOriar:$39:00~per:i~D1ploy~efor Fiscal 'Year
,::'<' ';1997.:98,!~t1ie:CitY:lwillhave;;aIl "actUanalstuaycompleted 'on 'the fund..:;:The study

shall' be'/conducted by Towers Perlin Company, if that 'firm is still being utilized
. for actuarial services by the City and the;Pension Fund. 'If the firm is not being

utilized (or if the responsible personllel currently handling those matters are. not
available 'with thatflrm) the City may select any other recognized actuarial firm
with experience in handling self-funded municipal retiree health benefit
programs. 'The study shall evaluate the amount of month contributions necessary
to provide benefits under the fund fora minimum of thirty (30) years. The City
shall provide such accurate and complete. information as the actuary shall
require. The assumptions utilized shall be determined by the actuary, provided
that any material change in the assumptjons shall be preceded by notice to the
City and the Union and fan opportunity for input or' conferences prior to
completion of the study. The cost of the study shall be borne 112 by the City,
'1/4 by 'theUnion ahd 1/4 by the San' Antonio Police Officer's Association. The
Union may request additional studies,revised assumptions, or developed

. scenarios as it may deem necessary from the same firm, by paying for such

. additional seIvices;f, tIn the' event that the study shows a higher contribution to be

necessary than provided bY the' terms of this paragraph, the City will increase its
contribution'during thefollowirig budget year to the contribution amount shown

;;to be necessary (based on:'actuarialcomputatlol1 of the'nonrial cost for current
, ~. .' employees; : together with the additional amounts necessary to amortize the

',; uDfurided contingerifliability'overa'30 "not to exceed however 9.6%
, "I"' f"".'."""""'." l "" ""' a" "Id".', /' ,.' 0 re'" ar sa aiy an wages.



cc. . . The City and the Union agree that a study process needs to be~stablishedjn
order. to evaluate and .plan for the .cl~sign, draftiQ.g,administrat~olJ.,a.Q.<i fulJ.<i~ng

. of future employee ,benefits. ...Each partyis williQ.g tQparticipa.te in that prpcess
in connection with future collective bargainiQ.g sessioQ.s. -

D. Spouses and retired Fire Fighters shall be eligible to receive the benefits as set
forth in the Master Contract Document until eligible for Medicare. Spouses of
retired Fire Fighters shall pay ,a portion of the,annual health plan ,to retain

,;i ~1coverage _at a rate .based ,on .the .tenure ,of the fire Fighter to"whom the spouse
was married. Beginning :witl\ \,a FireFight~r who seIVed 20 years or l~ss, the
spousal rate will be 30% of the health plan premium (the COBRA formula

, ' . ,';~\i,f}}~pre~ii1m laS enumerated:in,Chapter ~,of th~>Mastxr:~ontrac(Dq<:UII,J;ent). From

,:,: '; '; i;~:r;214~earsto.30iYears,otte.~pr~~Jpr~ach.y~~1".;ptt~nYl"e;ab()X~.gQ,~~,,~pqy:s~1 rate
"will decrease by 3% of the health plan premium until it is 0% fo[~~r~pq~e.of a

, Fire Fighter with 30 years' of tenure. Once the retired Fire Fighter becomes
" eligible JorMedicare, th~'spo,..~al ra.te :wilJ.,1JecOlne, 0% of the, a~~.aJ. health plan

.. ~7'i-.,;;.p:.:;1~':~~~~::~::~;:~~1":;::~;~ .' <;.:'"~:~~:~;'--~~7-'~;':'-~~':;~-~-~\:';i--~:'-'~".'~-\';~:;'::\~:!_':'-""'\'" .

,; E. J..iSpOUS~S of .P~~.~a.~~,4 F~rei~J;Jgh!~l"s~ha.IJl?~.;~~Ji~~~'!(). b~~efi~ipr2y'igegA~l
_.sPQ~es ofl"~tjl"~clJ.'il"e ;l.7'igh~e~,iIt;!he.~y~m tp,~t~.~dec~~~.~d Fir~f}~~~~.! died

,,', " " ,in the line ,of duty, ,or was eligible for retirement .at ,the time .ofpeath. ,Spouses
, .""" ."",,--,\'" """"""d.., ,..'...,i",";"';,,,;,,,";,

of Fire Fighters not eligible for retirement or acting in the line of duty after the
time of death shall be entitled to continue coverage by paying the applicable
COBRA formula premium (as enumerat~djn Chapter 2 of the Master ContractDocument), until death or remarriage. "". ".

, .'. i:, . .

F. Upon retirement, the Fire Fighter may elect to cover any other eligible
dependents (other than spouse) in accorda.nce with the Master Contract
Document. The retiree shall pay 100% of the health plan premium (the
COBRA formula premium as enuIl1erated in Chapter 2 of the Master. Contract
Document) for each other eligible dependent.

3. Active and retired Fire Fighters covered under this Agreement shall
be granted the option Of entering into or exiting from the flexible benefits program as
provided for by theGi61 t()siibstifutefof the ba$ic pr6gram as outlirted J~ Sectionl~nd 2
above. "SaidoptiQI1I11~l!>~~:x:~r~i~e(:t!>YJh~ ..~~tiYI.Q! r~ti.red ,Fire Fighter during the Gity's
fe-enrollment period~between the dates of Octoper land December 31o(eachcalendar

,..", .. ".",'

/}

.. "1'\... \'Section 4.U+JJ..."".""", Medical bertefits provided for . herein as to retirees and" their spouses

Section

.

year.

shall be
indiv!duClUY

tainmain

~~



appr6veariyalternate:healthcare coVerage proVided. by the spouse of a retired or deceased
. Fire Fighter,irflieuofMedicarecoverage,to comply with this requirement. The health
. plan will serve as supplemeIitalcoverage, benefitsorcoverage...levels not otherwise provided
by Medicare, to the extentpernlitted by federal law. -

Section s. ", This Agreement, and the Master Contract Document for Health
Benefits adopted herein, shall control the available health benefits during the term of this
Agreement, ,for active Fire Fighters. The supplemental insurance coverage provisions for
retired Fire ,Fighters and spouses shall control available health benefits during the term of
this Agreement Ifor retitedFire Fighters and spouses.' ,f, 'I" '11,1,
V';14'::.'i:';'r;\<d;l:}!;:~J'.,'I\if,t:I.3';,,:r'::J:;:':,r:')',;\i":;;;;;il,'i,iii,,:::I,,n,!.lt,I';'\"",ri:,', il:I',

, "Section '6.;::' ,Health care~benefits for active or ;,retired FireFighters shall not be
\ ;,,:1 ' termiriateH, t'aitered,!imoQifiedbr cfeddced exceptbyamendmenfS or ,successors to this

" ,I ':,~ ~~~~~ i ",~'I:~;\~t~i!ri':'I~';:'!~~~~~;iv:":;:;~~:;:;:~::;~;\~:~;i\fj\:~:~::;;~I:':; ,r:~;::~\,i,~~~r:lr~::f(~~r~f:\:r:,,1 ]rrl\';~

r r\rlhr:;;:;\IIS~ctioiI'7>; '/ If is Understood and agreed'th"at the :ptovisions of this Agreement and

the Master Contract Document for Health Benefits have been drafted :insubstantial and
material reliance upon existing provisionS of federal 'and state law concerning

'" healthbenents. Any charige in federal or state :law ,or regulations which changes the
rf'f/'f",""""",";:"f'r""p \""""',\rl'."'r'" fl" "ff'f' ',,"" ::!J.f,r..&, """'d..",
I"'! obliganonsof -eithef]>any ~~the 'applidibilit}rofexlent'ofMedicare 'benefits, or materially

":;;'alters tliit~assuIriptioritilIlaeHyingthe actUanalanalySisrelieC:l upon'in negotiations shall
entitle'tlle'Ciij or the 'Union' to reopen negotiatiohs concerning health benefits.

, ,I ,,', " i' ' "

Section 8. Other Benefits. "

Beginning on the effective date of this Agreement, the City will pay $97.50 per month
each employee with dependent(s) and $65.00 per month for each employee without

) for dental, optical and prepaid legal benefits plan
by the Union. These amounts paid by the City per employee
be adjusted as follows on the indicated dates:

~~

employe

~

or plans selected
s applicable will

~~



L.p.'.The City shall not be..required . to. make ..ffiorethanthree separate paymentsin.anypay

period. The Union shall only be entitled to change the benefit providers twic~.qllriJlgany
fiscal year. .

Section 1. lJ 'i:,;Should a FireFighter be order~d to anoth~r station after reporting to
his ,a~signed or temporary :assigned duty station, mileage will be ~paid to the next statioJ;l
after reporting to ,his assigned;or,temporaJ)' assigned quty.station. "Mileage 'WillJJ:>~PCi!d to
the next station at the existing City ra~~ ,per mil~, pr,~,~i:qimU1Il,of,$2.PP, wPi((~~y,e!;j§f'i"
greater. In order to be reimbursed for:mileage expenses, a Fire Fighter so affected must

" turn in to the Chief each quarter on October 1, January 1, .April 1, and July.!, of ,each,
calendar year expense vouchers reque~tirigreiri1Qprsement for mileage expenses during the
preceding quarter. Failure of an employee to timely file his voucher request shall result in
the 'employee's waiver and relil!qt1ishmeIlt;of~Cillyi~ntitlement to said reimbursement of .

mileage expense. .

. ' ..
, " .:ii~h,i;'.:, :};~\;.

Section 2. Employees suspended up to a maximum (6) working days may,
at the employee's discretion, forfeit either accumulated vacation time or holiday leave equal
to the suspension. The employee shalI.have,ten (10) calendar days from his receipt of
"notice of the suspension to decide whether.ornot he wishes' to f(,)rfeit accumulated leave or
exercise his appeal rights pursuant to .Local GovemmentCode Chapter 143. '

,'} , '\, "'" ,>,,' , " ,:"

The provisions, of this Article', s:hallapply,sol~ly.t()su~p~I1si()p.s\Vl1ic:JJ.Cire agreed to by
the employee, and no appeal to the Commission or toCil"bitJ(ationmCiy.b~jp.~tituted on
suspensions where the employee has forfeited accumulated vacation or holiday leave.

, " "" ,", ',' L ", ;,",'" 'Section 3. Except when workload dictates ,. or in case of regular alarms or

Departmental announcements, all stations shall be on selective call for twenty-four (24)
hours per day.

Section 4.
station and a copy provided to each FireFighter.

Section 5. The Chief shall have the at any Jime to require a Fire
Fighter to submit to psychol6gical evaluation or treatment and/or medical evaluation, at the
City's expense, to be performec!~y,a %q~~~!fied~p~ch~!ogis~, psychiatrist, counselor,
therapist, or medical doctor chosen by the City. It is understood and agreed that should an
employee refuse to submit to a psychological and OJ medkalexamination,.or refuse to
proyide.the.:1'esults ,of such ~xaminatioq;'~l1~lt J:ews;:ll,shaJI ,~onstit\!!~;a re.Wsal to obey acomm ... . . m sed .. . .. . . . w the City will

k

ART! CLE XXVI.

~~
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ind~IJlnify theUnion.fromliability in connection with any disciplinary matters arising under
. this. section: ;,!

Section 6. Effective with the execution of this Agreement, the Chief shall have
the right to assign (which assignment shall not be unreasonably withheld), a Fire Fighter to
light duty not to exceed one (1) calendar yeat'from the date of the assignment based on the
recommendation of a qualified physician.. The Chief, in his sole discretion, may extend the
duration of an employee's light-dutY.assigfunei'lt~ .

leave in a calendar
the right to

~

"The'putpOseOfthe phySical"fitneSs plan. is to'ehsurethat~employeesof the
Departm en tarephysi ca.1lydlpab Ie' offu eetingall ,ofth e pnysicald em an ds
iril1erentiriithe job,i~lt is the 'intent of the parties that the elements of the plan
be ~directed to.'establishingSl.1ch. job..telatedphysical~ fitn~ss,.Th~Cityario.the
Union, recognize that each employee of the Department has individual physical
ch~iacteristics Which m1.tstbe taken into account in assessing and applying the

A.

requirements of the. plan.

Effective with the urStclaM t<fe n te rth eF ire Ada d e my after ;th ea pproval 0 fthis
Agreement, aU new employees must agree to maintain a standardofutness
throughout their careers with the San Antonio Fire Department.

The City and the Union wiUmeetandcome~toanagreententon~thestandard of
fitness to be maintained and the regulations, policies, penalties, medical

Section 2.

A.

B.

A.

considerations,' etc.' which will be necessary to implement this section.
, ,,;. ~;': " '..: II!,,', ;2~::' ,,', . ,

:: t'FitDess Prol!1"8mfor Existinl! EmDlovees. ' '
/i' ,;..: .' " ",,"', ",,; "

shallmeet.and come to an agreement on a physical
"f6reXistiiig :employees\Vhich" is "not 'punitive in nature, but is

"', "".. '. .. ",," " 'e~pl'of (the

Section 3.

~

.-..



physical fitness program or plan must be corrective in nature and must take into
account the individual characteristics of the employee involved.

The City agrees to promote, compliance with the plan through education,
, incentives, interdepartmental counseling and other positive approaches.

Section 4. Nothing in this article or agreement shall require the City or the
Union to violate the statutory provisions of the Americans with Disabilities Act.

- >'-,":: ,\>,",',

"ii", )',:

A. It is agreed that efficiencyand$afety,~in'the :worlc;place is;.,necessary and required
"in,order"tocarry out the ,mission of the Fire Department. '

";'J;,.J.,:,C'.,:,;",-,:h.,::;,:'V/:,(;i:,,',::;,...',,,";", ",-

Therefore, it is JInderst09d ,:that the use of ~lcohol,drugs, pr .other controlled
, ,~ i:.substanGesj>y membersofJhepargaining unit without ,proper pre~cription or

other authorization while on duty or in the work place is detrimental to the
operation of ~he Department and is clearly prohibited by this Agreement and the
rules and regulations of the Fire Department.

It is further agreed that the parties will work toward development of a program
,of awareness and education of the danger and effects of drug and alcohol abuse.
The Union further agrees to support and work with the City in its endeavors in
implementation of a drug and alcohol rehabilitation program, as well as
encouraging the participation of bargaining unit members who could be aided by
such program.

Investieation (Testine).
, '

The Union acknowledges and recognizes ~e right of the City to investigate
possible alcohol or drug abuse by'bargaining unit members which impairs job
performance and to lequire" employees" to submit to various specified, approved
and rec~gniz~d .medical proced1.1;res, provided reasonable suspicion exists, in ,

accordance with proper procedure and applicable law, as well as the terms of
this Agreemel1:!::, Inthis~~egard? it is "uncj~rsto~d ~atthe City shall adequately
train its supery!sory persoJ1!1,e~ ;~h() ha~e a1.1;thority to investigate the reasonable
. s~piGioIl. ~~an'1~~d"i~ ,detec.!~ng sy:tl1pt°m.,~ a~d effects ofalcol1olandlor
controlled substance abuse. This Article in no way establishes or permits random- . , " . ~'-~ -~ ___1 '- : ~. "

-

B.

~

c.

Section 2.

A..

~~



" - B. In addition,to reasonable suspicion testing as provided for above, the parties
acknowledge the-right of the City to require employees who receive special - -
assignments to be tested. As used herein, special assignments shall include
assignments to Haz-Mat, Paramedic, and/or Arson units where the assignment
requires (1) the carrying of a firearm; (2) contact with or access to extremely
dangerous materials; and (3) the administration of controlled substances.
Testing must be approved pursuant to recognized medical procedures in
accordance with applicable as well as the terms of this Agreement. Employees
applying for such positions must be informed at the outset that such testing will
be required prior to promotion/assignment to the position sought. In no event
will employees be testeo' under this subsection as a result of involuntary
assignment to an affected position, unless said assignment is the result of a
promotion. Employees$ubjed ~to'tes~;ijD(ler this subsection will be given a
minimum'of five ,(5) ,days notice of theactUaltest,. and 'shall take the test, and

. "" " ,.. ,.', """" ' ","

the City must administer.the same,' in a mannet.,w~chassures :the "employee's
privacy to the greatest extent possible consisteiit with the City's need to preserve

-i"II'~<:"',ii'.
the'i~l.nte'gn.ty"' of .the"""""te' s' t 'p"r-'-'o' c- 'e' dU" r' e" s" "aCon-' d'-- -re" s'u' .lts \jkijl:i,,'~i:{zi.X'""ii :it'i:'-i'I~,\i-",iK ,i; ,,-i'I',

.""'V -\"" '" .""""""""'~W"'--'.,:I('d."
. --,-,, "",'::'.G:.1:~I.s;;r~:r$l[t~l:,:ilnt{:~~tt;'~ft~~.::::'~~~i!:.i4I~~,i'$l:1i;JJ,~\i'..:;:;>',i,,:~;'~:-::::i:C~J: ,ii,..

C. Any employee who is tested under the provisions of this Article and whose
" i.)\i: /'initiitlfesfYshows i'a'i\fpositive~result;'such?resU1tS'¥shall "be coIifirined by a 'follow-up,

"---" t,' 'i~:more " eXtensive ---it~st '(i.e":~ ithe" ':Oas"Chiomatdgra.phy' ~ Mass Specttopho,tometry

"-lGC-MS] test).tINddisciplinary action 'may be taken, Dorwill the City be
.riotified of the results, unless the iriitial,positive' result is confirmed by a second
positive finding using the OC-MS test procedure." A positive result on the
second test does not imply that disciplinary action will automatically be taken,
but only that an employee may then be subject to disciplinary or other

-- appropriate action.. A portion of the original sample must be retained for a

period of one (1) year for confirmation at a later date, if requested by the
employee. Any additional confirmation tests requested by the employee on the
original sample must be paid for by the employee.

Section 3.

While it is understood that the Union is unequivocally opposed to the use of alcohol
or drugs in the work place as well as the abuse of such substances under any conditions and
further agrees to cooperate toward the prevention of such abuse and strongly supports the
prohibition 'of the use of drugs"or 'alcohol in the work' place and the proper - enforcement of

the Department's rules and regulations,::the Union,ias the bargaining agent of employees
covered by this Agreement, in. no way relinquishes its rights and obligations to fairly and
properly represent any aggrieved ifuember of the 'bargaining unit by reason.of the
application of this ArtiCle,f inCluding ,but not limited to what the Union may consid(unwarranted or unreasonable ~investigations, - search, of the hripbsition of discipline.

'}',,;,.f,,}/-":4Ml;;)', ","/"):1'%. 'J\,:)($"i:-'--'" ~4'(f" ':',)\!:I',)-'-,;':,-,:,:

~~~



- -

GRIEVANCE PROCEDURE

Section 1. Scope of Procedure.

The purpose of this Article is to provide a just, equitable, and expeditious method for
resolving disputes between the City and the Union (or employees) concerning all aspects of
the employment relationship _between the City and bargaining unit eID:-ployees, and
concerning .the bargaining relationship between the City and the Uniop..~:To, that end, the
parties hereby agree and stipulat~Jisfollows:

',~,~:it:z;',h~~,:';i>r._,:.;/.:,.
A. All disputes concerning the Jinterpretationy~p~Qr:.\3;Ppli(;~J~,QJ]'J>tt.l1e terms of this

Agreementshall be"submitted, if at all, to 'thegrievance!arbitration procedure as
called for herein~ '.. Failure to initially purs~~.,.gq~Y~!;l(;e/arbitra#.pri~iJ:l ;these
instances shall be the basis for a plea in abatement in response to any suit or

.~ ':.~J.~\\ ..)~~v:tdaimjfiJ.ed)}vj~h :(a1Pourt~pf:Jaw ja~d/or.);adn1.inistrativ~}5i1.g~.11(;Y.1~.~~r:Ci1j~'~' . ;<:!!~7~

f':fc:i~'j'.1!i~;1\~-;~~-1::~';;,,';/)':;);~~i's.~1~:{ ~r;z '.;~tf:: .;,~i'i;~'f:;t. ;\:~!~.~~~.
.; -..B.:.M jEmp;1?y~e ;clailn~..Q~~~i9}~!i0J:l,. ~ts~~ J>~"_constitutionCl.Alig4Js. ID:-ay 1:>~ <I:li "'"

J" subml~~d .J9..Jhe ]gI1ey,ClPc;e{arbltratip r.ocedur~'or :ID:-ay. ~~.;lnH'~.yed ..1:>Y)II1.~ans of

;:;':.judici~l al1d/or.:;~u;JministratiY~)Cl.pp~al; pr()vide~Lthat ()ncedtqe ~mployeehCl~~ ri
elected to file a lawsuit and/or administrative claim, all issues raised by the

. " dispute or claim will be resolved in such lawsuit and/or administrative process,
- and no grievance may be filed concerning the same subject matter. . It is

recognized ~at claims falling under this subparagraph IIlay be included with
.- related claims of contract violations. ..In such circumstances, the City. shall not be
entitled .to' abatement of a suit involving the contract claims, related to the
statUtory or constitutional claims asserted, for failure to grieve such contract
matters initially. If the employee elects to use the grievance/arbitration
procedure to raise statutory or constitutional claims, such matters may not
thereafter be appealed to court except as provided by this Article.

~

c. Union claims of violation of statutory and/or constitutional rights as to it
~individ~ally andlOI: ,inb~haif ofauclass" of its members shall be submitted, if at
all, to the, grievan~e!ar1:>itration procedure called for herein. Upon the
exhaustio~ of,suc;:hremedy, such matter(s) maynot thereafter be appealed to a
courtoragency except as provided for herein.

,:"""'"Y,","',:;,'r:,,":,c',r',,,,';: 'f":"":.' ,t/,,' ""

D~, i paims;alleiing vic;>l,atioA~f AI1icle XI, ~t?ction 1, or state or l~derallaws
'prRAiqiting ~mpI9ym~m di~criJ:nination, in9lu~ing discri:rI!ina~on for having
initiatedpr.(iled ,a cla~!or \yorkers' cotp,pensatipn t>e.9:e,fits, as prohibited by

" ,Texas ~J?orJx~4eSe~~PI1,I~~1.QO1, shall pot, pe, ~pbject to~e,grievance/arbitrati r " .
,,' ""'" ."" ,.,,:' "'.. --h'."""':'"""



- - E. Disciplinary matters subject to the appeals procedure provided by Texas Local
Government Code Chapter 143 shall not be subject to the grievance/arbitration
procedure; provided that such matters, at the employee's election, will be subject
to the Civil Service Commission or grievance/arbitration procedure under a just-
cause standard, if Texas Local Government Code- Section 143.057 is repealed or
amended to eliminate the optional appeal of disciplinary matters to a Hearing
Examiner. If the provisions of Chapter 143 are not repealed, and should the
employee elect to proceed to the optional appeal of disciplinary matters to a
Hearing .Examiner; the examiner shall be one of the six (6) pre-selected,

i'qualifiea ,neutrals as called ..forin iSectionIV(A) hereof.!'i,:Jbe powers,~duties,
and/or obligations of said arbitrator/hearingexaminer shall likewise be as ,:, ';
provided for in this Agreement and a plicable provisions of the Texas Local

"'
G """"""""":"'.""" d ""' Qh' -"'1"' 143 ' ,'." " ,,"-'i' ".!.i'c,,/, overnm ... e'. a ter:;: :i'j' , "*', n/;'ry,'::,' '."

, '

;: 1):~Ji:~';i:J~;)1f,t!t ",':I:!¥1;;,:li ,~;:~:;:~;:"/I~~;~~~~~:;~~;r~~::,

.:'::~:.:. . .' ,:':" 'Y'~:7'1:; 'x:j:d:~);;v:\",,!:;:;::'::'
, Thepaities';sl1£ll ::adhere'::tof~e~,tinie:;ilimitS JStiifo111finithis:&Mic1eil111uess such time

..limitsarewaiveCl:o{,extended bynniblalagreement.-Jnthe event the employee or -Union --
fails to Ulee" ' .', , .mit :at any;st~p.tof;the\j:grievance procedure,thegnevanceshall be

,considerea . :,no fiiItbef,':acnon 'l:neeClbe:taken; 'provided;ilthdt 'Where the
grievance'concerh~!,a~matfer~withiIf the juiisdiction"of thecburts,l4the employee may file suit
if the grievance 1isre'jected due to failure to comply with 'a time limit set forth in this
Article. "Failure bfthe"City to meet the time limits" at any step shall be considered a denial
of the grievance"whichwill allow'the Union or employee,' at their. option, 'to proceed to the
next step. ,Time limits begin to run on the date of a party's actual receipt of an appeal or
response. When either party provides an appeal or response by mail, its timeliness shall be
judged by the postmark on the envelope. I ' Where a deadline falls on a Saturday, Sunday, or

legal holiday, the 'deadline will be extended to the next day which is not a Saturday, Sunday,
or legal holiday.

Section 3.
Step!. ' . . The'Um()n()i.:anyernployeec()veredbythisAgreemefit having a

' matter'whic:his feltto'be a)grievanc:e~haU'subrniethe' grievance 'in writing to the
U mon(Jri evance Conuni tteeafidsinrultane ously. (bye n d hf n extb us in e ss day)
with th ex F ire'Chi ef."1ilfiOrd eftd be c:onsi dered, k gri ev an c:eI'als ing contractual
issues must be filed Withi:rithirty~30)'ea.lenda.raaysofthe'grievant's actual or
constructive kno",ledge of th,e event. In order to be considered, as grievance

..: !raisil1g'rian~contthctUalissues'm1.lstb'efiledWithifione', hundred eighty. (180)
'..t~l enoarTdays"ot .the'grievant: s'Jac:tual °°t~Ot1stnic:tiveknowl eClge"'of the event.
Tlu~'gne\iapc~,sha.llbe';'s~1?fttitt~g~°J:Y~;forIrf't2beproVidea'by~e City and must
incl title'(tfa')bfi ef istatentent' 'of the 'grievance"a11athe'facts oriwhich it is based;
(2 )th~' secn 0 n 0 fth eca ll~s:tiv e b argaii1il1g"'agreemen t'whi c:h:~as~be e n yi 0 la ted;

A.

-.

~

Steps of Grievance Procedure.



- - standard(s) alluded to must be identified. As used herein, "maintenance of
standards" includes all statutory or other non-contract provisions incorporated
herein through the Maintenance of Standards Clause ,found at Article IX. -- The
Union Grievance Committee shall have ten (10) calendar days from receipt
thereof in which to act on the, grievance; if the Union Grievance Committee
decides in its sole discretion that no grievance is found to exist, no further action
shall be required; provided, that if any employee grievance concerns matters
appealable to court, e.g.. statutory violations, the employee retains the option to
file suit if his/her grievance is rejected at Step 1. If a grievance is found to exist
- for reasons stated by the employee or other reasons known to the Committee,

, -' the Committee shall process the {grievance bypassing it to Step 2. Any
ii/. additional bases for ,the grievance added by the Committee will be forwarded

{with -'ri.nal .evance. ':':::' ,,'- "-,
, -, ,

,;;n~fi:-::~::"\h:-!_{'1-"f!;-: i-i",:,:,;- ::::,i:~.i\:~f'-;- ._::{f',,:;:,-~;?:. B. ,-.:~Step .2;~lfi::~:i:If{a fgrievanc~tis believed toexist,;the_:mattershall be,submitted to~ the
Fire Chief orl1is designated representative within ten (IQ);j:alendar days of the
Step 1 ruling." :The Fire Chief or his designee shall respond to the grievance and

lie';;:-'-'L;- ~,:-'~f'-'T.f.i;shall1:r.~nderia -igecision ito cthe :6UnionGrievance::Committee,\in ,:writing, within
-,-- _fifte 15 business daysJr()mreceipt thereof.

::i:Fr;:;!-;i\::;:iitfr¥;~;~~! r -:-;yef;;:;:t) . ",,':", ,f',r-';;' :,~'

: Co' -{ if {Step,a.r:;': tIt ,a ; grievance i,S' not resolved at step 2, the Union GIievance
Committee shall submit the grievance, in writing, to the City Manager or his
desigriated representative within ,ten (10) calendar days from receipt of the
decision at Step 2. The City Manager or his designated representative shall
review the matter and shall render a decision in writing to the Union Grievance
Committee within fifteen (15) business days.

D. Step 4. If the grievance is not resolved at Step 3, the Union Grievance
Committee shall have ten (10) calendar days from receipt of the City Manager's
decision to submit the matter to arbitration. Arbitration will be invoked by
delivering a letter to the City Manager.

k A. If a grievance is submitted to arbitration or an employee appeal to a Hearing
Examiner is requested, within five (5) business days, the City and the Union

- shall select an arbitratorlHearing Examiner by order of rotation the name of one
of six (6) pre-selected, qualified neutrals. The panel of six (6)shaU have been

__previously. agreed upon by the parties. -The ,arbitrator, selected shall be notified
"pr:omptlyby the City of ,his appointment and, simultaneously. therewith, the

-- parties in agreement with the arbitrator shall select a date for a hearing of the

grievance. If the arbitrator cannot begin the hearing within 90 calendar days
after being notified, the parties shall select another arbitrator using the
procedure ,this subsection.:, If none ,of the ,arbitrators can beginthe-', , , ,!;",;:i ,'-' -- - --' -' , - . ";'. -,i'V' ", ,



the City shall request a list of seven (7) qualified neutral arbitrators from the
American Arbitration Association or the Federal Mediation and Conciliation
SeIVice, or their successors in function. The request shall include that only
arbitrators who can schedule a hearing within 90 calendar days after the first
arbitrator selected from. the standing panel received notice of selection be listed
on the list of seven (7). After receiving the list, each party shall alternate
striking a name from the list and the name remaining is the arbitrator. The
hearing schedule requirement herein (Le. 90 days) may be shortened or
lengthened by mutual agreement. '

,,), ::~'i~}",,;,>,;,:'t':';'(i'L:';/;:<,.1:~;F;;v~.~)i,;':

Witlpn thirty ,(30) 'calendar days of the execution of this Agreement, the panel of
'six' (6) arbitra,tors',shallbeestablished by,~ach party ,alternately , striking names
from,a)istof t~iJ1y (30) names; fifteen (15) namese~ch being submitted for this
,listbjrtheCiiyina Union,respectively.,TheUni011 will strike the first name.

, ",""',,"" " II' , .. ' , , ' ,:;\,:i.\~,Th' ',"'" .' '" nel of six (6) arbitrators ,shall expire at the end of the term of
, ;:; i. ..,; ;:;'~li$J:~:i~~~~::&~;I~~r:JI < ti~:i:~;~:I~jJ;:Y;;~~~;~i;~'::~:i~!~~::~i~1!i!~~;:~;:~B~~:~~~:~';!:~~/~k',~~i/ ';:.!~i,i;il: i;I;',~:/t+~:: '

'::;:;tr~:'...;;X1~~1;IIiithe ieveht::a:.vacancyioccurs'ohithei>anel.fOf ,six:(6) ,.arbitrators;l\\the .vacancy will.
be filled by ,mutual agreement of .the ,parties; Inthe,ev~nt mutual agreement is
not reached, 'the remaining panel members shall be utilized -until a second
va6ahcy:occurs~ ,The 'two panel vacancies 'shall,be';filled by each party alternately

.. 'i striking 'names from a list of 20 hames, 10 names each being submitted for this
list by the City and the Union, respectively; I The Union shall strike the first
name:' ,

B. At a date previously agreed upon, the arbitrator shall convene the hearing at a
place mutually convenient to all parties. The arbitrator shall hear and take
evidence of all issues presented as raised by timely-filed grievances. The hearing
shall continue from day to day until all such evidence has been received and all
parties have "rested". Transcripts and post-hearing briefs may be utilized at the
discretion of the Arbitrator. 'If a transcript is utilized, a transcript by a duly-
authorized court reporter will be taken of the hearing and shall be the only
official transcript thereof. Both parties to the proceeding shall be entitled to
representation of their own choosing, the expense of which must be borne by therespective party. ..

C. 'The arbitrator shall make'~ reasonable effort to issue his/her award within thirty
, (30) !calendar days ,after the date the hearing ends or, if transcripts and/or post-
.. hearing briefs are'required, within thirty (30) calendar days of receipt of the ,

,I transcrip(or receipt of the parties' post-hearing briefs, whichever, occurs later.
.- .

~



Section 5. Witnesses and Expenses. '

,~,' '" J ,"1,,(, :,/'", " ':

A. The following expenses shall be shared equally by the parties: arbitrator's fees
, and expenses and the cost of the hearing transcript. Each party will bear its own
.attorney's fees and costs; provided that:

1. Should the arbitrator find that grievance upon which he rules is
specious, he may in fact award the "prevailing party" (singularly)
"reasonable attorney's fees" as defined in section 2 below.

~: j':'~'t,,;(~~::;;:,~,~t,,!f;,q:;;ir: "t';', .. ; J,~I(:):: i;q': ';.i'd:,,:'!.,', :,';J:J'i~ ,'(

j"::~: i:,:Shouldthe matter ,proceed~ocourt, the coprt shall have the
" ; 'H~',~,,;':',i ~discre:ti?nary, authQrit}r i!Q,grant att5?rn~}T'~,~~~~,,},~~Iy.dJng t~e costs of

J"" 1.,:12:: ~':)"\d::,, ,:::'\ lthe:ar~,tratl0n.,P!()~~e,<l1I;1gs(b,1Jtno~Jl1;~,.gn~)'.~~~,c~,,;p~<?ceedmgs). A

;:::;;,,'I$'!.:,';1!1\w ~:,:t(!\:~~{~~!~~ffea~Qm:l.ble ~tt9rney~,:fe~{o~~t!l~':':kGi~(~11il.lt(P.e,:;;~§,~~PO ,per hour, and

',):1 if: ,; ~:I, ':~;:ii!)::;;{J~:HIZ({f,f:~\~~for,~~he ;e:mpl()y~,ef;§haU :I!()t le~c~e,Q,;t9~;:~,c~~al,!~!~ J~gr~ed and

',.;'" ; ',,"g ,.", "",;\ '.., '~) '" ..,,:~,,;,,\~v;,,\ii;i{o
harg 'ed ;In'ot ,itoexceed ''$10000per hour : , "..","', '

".!,"I,i.,...li,~"&.,.,,...',.~':t..I,N1)~'1;';I"".,... ,,'I, ""'S:"~ ,'... ,.,: ,:.\:.",.:, ":I":",,,,,~';;J:.,4):!~~~l~\'~.':¥k~,p1.r{,i,

.. '".!:n:;:::,,:'!

. B.-The Ci~shall-compensate all witnesses called by either pai1Yat their straight-

~

2. The individual's identity and.~ ,brief statement as to the, relevancy of
his exPected testImony has been provided the City five (5) days in

". advance of the he~ring.
,.." '.' ." '" '

, , ". "" ', ,

Any witness called by the Union and/or the grievant who has not been
and/or who is not scheduled for duty shall be due no compensation or
administrative leave from the City.

Witnesses shall be scheduledbyagr~eIP~JllP~1:W~el)th~parties so as I)ot to
unduly interrupt the mission of thepepartJ::Q~l)l.,Th~a.]:"pilI'at()]; shall have the
autho]:"ity"based upon the. swnmary slal~~~~tofth~ \vj~e~s~si .todetermine
whether or not/the testimonY.Qf.th~-Witn~s~js:required.9J:"isIP~J~IY duplicitous
or (;UIIlulative, then the. Cityshallhav~.~9f2pligatiol1 topa.Y fOJ;' .the witness'

appearance

c.

.
", "

" '

The grievant shall not be compensated for time spent at the hearing and/or in
"preparation thereof, nor shall he be entitled to administrative leave for any such
time.

D.

.' Section 6. .;;Arbitrator's Authoritv--Contract Cases.

~~

identified



involves the Maintenance of Standards provision, and the underlying standard is
a statute or constitutional provision, this section shall not apply.

B. For issues subject to this section, the award of the arbitrator shall be final and
binding upon the City, Union and employees. In -making his/her award, the
arbitrator shall be limited to interpreting and applying the provisions of this
Agreement; he/she shall have no authority to add to, subtract from, or modify
the terms of this Agreement as negotiated between the parties.

C. The. arbitrator shall have full power to take steps necessary to ensure a fair. hearing for all concerned, which power shall include, but is not limited to:

"...ordeIing a 'party to provide information in its possession or control which is; J.: ?reasoriablyri~cessary to the other party's prosecution ;of its case; ordering a party

"?L:dtoJ'fi1~J{~tayaila''le to;testify '.a person;Wiihin itS)control; jssuance of witness
.;;gubpoenas;J~and takingreasoriable steps'.1:oiensurethaf no undue delays in the

proceedings occut,\consisteni withthe'~rightofallcorlcerned to a full and fair

.'J5LI""Lj:..,1:":);~lj~1lit~~i]:t~Lif. )::j'1i\;.i~;;;i. ..',1L'::JJ;!'!,;;t :":~;'.:';;:;;{L:,\,;~'l...j~:4.~. ".';\L'!"~I;l:(h;;'l :;~;;~~;":::)c,;:r

D. The arbitrator shall have the authority to provide in his/heraward for such relief
as is Ilecessary to make the prevailing party whole for all economic losses

.'(j"sUfferea as'a'result of avi6lation of the terms of this Agreement.

SeCtion 7.

A. In all cases which present issues, e.g.. statutory claims which do not involve
interpretation or application of the terms of this Agreement, the procedures
specified in this section shall apply; provided, that where a case raises both
contract and non-contract claims, the arbitrator's award as to contract claims
shall be final and binding on the City, Union, and the employee.

B. In cases subject to this section, the parties will be entitled to engage in discovery
as provided in the Texas Rules of Civil Procedure, and the arbitrator is
authorized to issue subpoenas, to resolve disputes concerning the
appropriateness of a party's discovery requests, and to enter such other orders as
may be necessary to effectuate the discovery process. As soon as practicable
after the arbitrator's appointment and agreement to serve, the arbitrator and the
parties' representative shall hold a conference, by telephone or otherwise, to set
a reasonable period for discovery and a hearing date. In no case shall the
period for discovery exceed ninety (90) days, except by mutual agreement of the
parties.

C. The provision of Section5(C) of this Article are equally applicable to Section 6

.

~



_D. For issues subject t.o this section, theaward.of thearbitrat.or~(b.othas t.o facts
and the lawofthec.ontract) shall be final and binding;ipr.ovided,.thateither
party :may appeal such award t.o state district c.ourt pursuant t.o. Texas. Local
G.overn:mentC.ode Chapter 1'74 .on the gr.ounds that it is clearly~contraty t.othe

. pr.ovisi.ons..of a statute or the C.onstituti.on(state iorJederal),ior. iSD.ot sUPPQrted

. by substantial evidence as indicated in the :rec.ord made bef.orethearbitrat.or.

Any such appeal must befiledwithinthiny(30) days .of the date of arbitrat.or's
award.

E. The arbitrat.or shall have the auth.ority. t.opr.ovideinhislherawardf.orsuch relief
as a c.ourt with jurisdicti.on .over such matter w.ould be entitled t.o award,
including injunctive and equitable relief, compensatory and exemplary damages.

~

Section

the .. Fire~ighters cov~:red ;herein, L~hallpe .required to
exhaust all available remedies throughgrievanceand/o:r the Civil Service Commission prior
to proceeding toacourtoflaw,stateor federaladministrCi,tiveagency,or.other regulatory
body,~exceptas provided in Article XXIX. tFailuret9.do.sowill act asa.plea in abatement
to any such court, administrative body, and/or regulat9ry agency proceeding pntil the
exhaustion of remedies provided for in this' Agreement have been completed to finality.

~

Section 2. If, at any.time after a decision and/or award ofth~Ciyil Service
Commission and/or an arbitrator, any affected party contests or challenges the decision or

proceeding, the following shall apply:

The decision and award of the. arbitrator ,and/or the Commission must be
upheld, unless the contesting party can establish .the award was not supported in
whole.orinpartbysubstantialeYidenceand/Qrthat the award of the arbitrator
and/or the .Commission was capricious.

Asa condition precedent to the filing of any subsequent action challenging the
award of the arbitrator and/or.the.ComD1ission,the affected party (as used here,
"party"ishallmeantheUnionand/or,.theCity),mustfile a cost bond in the
minimumamouht of the sum ofthearbitr,ator,'s fees and expenses and the fees
of the .courtreporterwho took the t:ranscript :Qf the arbitration proceeding.

.~ &h()uldanypartyJJe~~parttQ!t~~y~cu()nJ.>Y any other party contesting

award in any other legal

A.

B.

SectioD.3.. ~

~



the'!ction has been addressed to reimburse it/them for all costs of court, including but not
limited to reasonable ,attorneys fees, for having to defend said action. This remedy shall be
in addition to any.otherremedy to.whichthe party may be,.entitled, ,including but not
limited to those as specified above and/or elsewhere in this Agfeement. Should either
party, after having pursuedgrieval'1ce/arbitration otCivil SelVice Commission proceedings,
sue in a court oflaw, then that,court,has. the authority to grant asa portion of its award all
costs including attorney's fees, including but not limited to the, attorney's fees expended
and/or generated as a result of the arbitration proceedings (but not the grievance
proceedings). It is agreed that as used herein the term "reasonable attorney's fees", shall be

. '.in accordance with ':Article, XXIX; t'Section 5(A)(2):.',! '

.J;c';j;'PR OMOTIO N S

Section 1.

A. Seniority - For purposes of this Article, each.;Pj):'~f'jgh~er shall' be given one
point added to only the passing score on any written promotional examination

,;;.foreach iy~ar 'asia;classified i FireFighter' in the San'Antohio 'Fire Department.
In no event shall the numberofsuch;seniority points exceed ten (10).
"Classified Fire Fighter"cismeant to includeselViceasa probationary Fire
Fighter. ..;i. Seniority, isdefinedi,as.' all yeaisofselVice" whether intermptedor
unintetruptedron'the San Antonio; Fire Department,iandnot merely the 1st
continuous period of service.

B. Eligibility -

1. Fire promotionaLexaminationsshall.be.opeIl to all Fi):'e,Fighters who
have held a classified position with the San Antonio Fire Department
for two (2) continuous years or more, immediately below that rank
for which the examination is to be .held; ;.(This period.shall consist of
time spent by the Fire FighterinacmalselVice' with the Department.
Any absences in excess pfthirty(30)consecutive days will cause the
Fire Fighter to be required to remain in that position and rank for a
period of time equal to the time of such abscmce.Time spent of
leave 'for less than 30 days shall not apply. /ExaIIiple:A Fire Fighter
is,anApparafusC>peratorasof 111/87. ,.Heisoff work on a Line of
Duty injury forthirty,.one ;(31) days. He would be eligible for
promotional examination to the positioll of Lieutenant as of 2/1189.
Fire Fighters who receive a retroactive promotion will be entitled to
use'theirett6active 'pr6m 6ti 6n!date ;fotputposes of determining

i, ;"f;eligibili tyiztD lake?futUre';PfOm otionalexamihati ons~)

.
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The two (2) year continuous period requited f6religibility to take the2.
promotionalexamitiation for the rank of Fire Apparatus Operator
shall commence with the date the Fire Figbtereritered the Fire
Academy.

A Fire Fighter who has completed two (2) continuous years of service
as Fire Apparatus Operator shall be eligible for promotion to the
rank of Lieutenant. The two (2) continuous year period required for
eligibility on promotion shall commence with date he was

, toFire Operator.

A Fire Fighter who has completed two (2) continuous years service as
a Fire Lieutenant shall be eligible for promotion to the rank of
Captain. The two(2)yei:u:peri()ft~equir~d, for eligibility on

shall commence with the date he was promoted to Fire

" '"

.; u" + "'" 5. ' ~"'" ""+T A 'Fire:Fighterwho'has completed ,two :(2) ,

, , ," , . a Fire Captain shall be ,eligible for . to the of

",.Chief.' The ,two (2) year continuous period required for eligibility for
, promotion shall commence with the date he was promoted to Fire
Captain. '

In the event the scheduling of a promotional examination is prior to
the ninetieth (90th) day of the vacancy, any Fire Fighter that would. Ie for such exam if it was given on the ninetieth (90th)

" day would be allowed to take such exam. For the purposes of
calculating the ninetieth (90th) day, day one (1) begins from the first
day of vacancy: Such Fire Fighter will also need to have met the
criteria for eligibility for such exam as if it were given on the
nilletieth (90th) day.

Seniority in Rank - Time W. Fire Fighter Rank. The officer
with the in a ,ed be. senior.
promoted on the same day shall be promoted based on their placement
eligibility list. Seniority in rank for newly-hired Fire Fighters shall be
determined by their ranking on their Probationary Fire Fighter eligibility list and
effective with their appointment to probationary Fire Fighter.

",. '

3.

~~~~

4.

~

6.

~

c.
most

,~

~~

the
promoted

continuousyears, sexyice
rank Districtpromotion

become ehgib

~

Ithin a Classified
classifi consIdered the Officerstime rank shall

theon

~

for theshall establish committee(



mate~rialsfroII1 whichproII1otional exCiminatiQl1qpe~tiol1s maybe taken shall be posted
annuallyeach-JanUCil"Y for exaII1inations.tQb~.Ci<lII1i11istel"~<l withil1/the one-year period
beginning tne following April. Suc:h mat~riCil II1ay notbe\lsed unless available from
publishing companies at the time of the posting of the studymCiterials list. . .

Section 3. Promotion to Fire ApoaratusOoerator, Lieutenant. and Captain.

Vacancies in the ranks of Fire Apparatus Operator, Lieutenant, and Captain shall be
filled by competitive written examination in accordan~e with Chapter 143 Local
Government Code and the rulesestablishediby the Fire Fighter. and Police Officer Civil
SerVice Commission not inconsistent herewith; however, a passing score of 70 shall be
considered minimum .for eligibility for promotion. 50, 't, .. ' .

ii'i'i.<~:'.\";\..';;:},':'\::.."i.::.::~i;!"":'f~"IV::': '~..Sectlon4. i i .,' ii Promotion to DlstnctChlef. ,r>; .. ., ~~

::::: c,. Li::l:.i4:\,:'~.;g~:\.,.,I"q ."..,,:,' ii,:'! i.vi"i,.",,',,!; i..::.;Ji;.i"~;"i':;i.,'i';'!:ii,3 I.,d,.", :""."i.,:,.",::

Persons having held the rank of Captain for a period' of two (2) continuous years shall
be eligible for promotion to the rank of District Chief. In the event all those Captains fail

. the 'written' portion :'of.the;promotion ':examimitioh:which,ifollows/persons holding .the rank .
of Lieutenant for a minimum of five (5) continuous years and all Captains regardless of

:. time-in:rank maybe eligible for examinatiQn fcif:promotionto District Chief. The
pr6motional examination for the rank' of District Chief shall consist of two parts as follows:

A. Written Examination - Shall consist of questionsrelating to the duties of the
classifica~ion of ttb.epo~ition to ~~fiU~d. . Allno.tice.. of written examinations and
publi~hing ()f~tU(:ly.material.sball~~~iJ::l;lccoJ."claIJ~witb. Chapter 143 Local
Govenunen~CQde ~ and tb.enlles~~tablisb~cI~~Y. tb.eFir~Fighter and Police
Officer Civil Service Commission. x.Ascore.of10%onthe written examination
shall be con~idered a .pas~ing$core.ln.th~~Y(;}nttbatwritten examination scores
are... the~ame, ... tberankingof those . score~shall;be . don~ on the basis of rules
establi~bedbythe~Fireand. Police Civil /5(;}TYic~ CoIIlIIlission.
participants with passing grades, up toea.
be allowed to continue on to the next phase of
Assessment. CenterBoard.

,fr'

, 1. Two persons ,from outside "tl1e iSanAntonio' Fire, Department who
currently hold an administrative position inatFireDepartment or
fire-related agency in a City of 50,000 or more population or from a
state or Federal ,a.g~pcy~n;..Qpei~B911pe~()ni~hall be selected 'by the
City; one shall be selected by the Union.

B.

2.'

~~~

..

~~

All test
maximumoldIe top 20 (twenty), shall

examination process, thethe

~



five (5) years, to be &eleqted bYIIlutual~gteement of the City and the~oo.' .

TheQity andtbe lJnion&h~llagreeonguidelines to be presented to
the Assessment Center Board for use in their examination.

A miniIIlUITl.&Co:repf.70%ontheqOIIlposity factors evaluated by the
Board shall be required to pass the Assessment Center. Board.

-

4.

, "i ,,' , ,; H',

, Failur,e of.anapplicapt t(), ()btain a passing score. °P,' the Assessment
Center shall disqualify the applicant from further consideration for

"one year from the dat~ the "writtenJ~xamination was administered,
,c' ,., "', I' ~P~FS~",q1e1isp~,~*i:l~~~e,~'~;r:,~11iCh. ey~~tp~rs()~, 0.11 the list shall be
'; 'U"'('i;':'lii:,~Ugib~~!f~~ r~:e~~!p~ti()~:Jl:The, r~sult, ,of ~~e As,sess~ent Center shall

.' ..) ,: ,;"be binding forione ;year ana ,shall not be appealable to the Civil
,? "',,Service ,Commission' or 'to '~rbltraiion tliiough the' giievance

procedu~ '.'r '."":;"; /'i

~~

...

~

.' <;:/ ~ .Eligibil~ty L~st - ,'Yithi~;~exe,nty-~9,;;(7t) ~O~!s of the c()mpl~tion of the
Assessme~,tCenter~rocess, excluding ~eekends and holidays, a;n eligibility list
.shall..be. .pI:ep~red and posted with ther~spective ranking of all applicants basedon the following weights: .. . . .

Written Exam Score. . .
Assessment Center Score

Promotional Probation.

1.
2.

~

Section 5.

For promotional ranks of Fire Operator,
Chiefs there shall be a probationary period of six (6)
probationary periop'a.n~mployee'may be demoteppytq.~Cb.ief t9.the
promoted, and tq.e p~ci~iont()pemot~~ha.llnotp~ s\lbject tp c:lisq~pIiJ1aryappeal.
demption whilehplping a.pI"()bati°IlarypromptiqJ1,a.neroplpyee sha.llre~UIIle the
competitiverflIlk. frQm. whiqh apppinted. and.. the salary~ball pe. In aa.qcordanqe with said
competitive.ra.nk, withs~rvice tim~.cr~c:lit~d. a.s cPIltiIlup~ timeiIltha.tcompetitive rank and
with allsalary~nqr~a.~es tP'Y.hicq. the employee 'w()uld.ba.v~ been.a!ltpmatica.lly entitled had
the.~ employee coIltiIluo\l~lyremaiIl~din~aid..qoII1petitiY~~I"a.I1k.. Jfth~ propationary period is
successfullYc;()mpleted,the"probatipnaryperiod shall cP\lntas timejngra.d.~ in the new
rank.

.

,-

~

Captain, and District
During the promotional

rank from which
Upon

Apparatus

~~



~ Section. 6.

Notwiths~anding the provisions of this Agreement, the parties understand aI.1d agree
that in considering a Fire Fighter for promotion the Chief shall have all rights and
privileges as contained in Chapter'143 LOcaleJoveimI1entCbde regarding promotability.

Section 7. Assessment,CertterPromotiortal Dis1Jl.Ite ' Resolution Procedure.

A. The purpose of this Section of this Article is, to provide for the exclusive remedy
e'availableto(jffidersvvhb'cfuestiol1'6richallenge 'the "ASsessment Center process.

. ." f,',;LIC'"i :iI.",';?',;,;', 'iiiI,',/I,'i'i'iil,'fi)""",,""!',i' ',iiii':/..,iI',:,,' ','iii,';'

"B.~\hAnyofficer vvhodisputes 'or challenges the,Assessment Center process as
.. ."LX containedin4;this'ArtiCleas it applies to him "shall file a grievance within ten (10)

'..' """"""""';"'1""""""""""""""""""""".""""""""'1""""""") ;"..,..,'.'. .... " ~i:i'cale~d~r daysiofthepostmg'ofthe»reslllts of the'e~mmatlon process with the
. &;H 'Direcror;61Persormel of the' lCity,'\vvrncb "grievance, must state in particular and

":';"'with speCifics"'the "offlce"fs'objection't<)"fsaidprocess and/or results. Copies of all
grievances so filed shall be provided to the Union:"~"!

~

~ - - ~

At the date previously agreed upon, the ~independent arbitrator or "neutral"shall
convene' the hearing at . a placeIl1utUally '... convenient ' to ," all parties. The 'arbitrator
or "neutral" so selected shall heafand take .ev'idetlce on <aU.ofthegrievances that
were timely filed by Officers as prev'iouslydescribed.~ The hearing shall continue
froII1,'dayto.'dayuntilall..such evidencehasheenrec;eived. A transc;ript, by. a duly
authoriiedcourt< I'~porter 'will he taken ofthehearinga.nd shall be the 'orily
official transcriptthereo[>'AlI-pa.rties /tothep1'<j(;eedirigs, including indiviClua.1
officers,' shall be ~htitled to>represerita.ti6h."oftheirowhcho6sing,theeXpense of
which must be borne by the respective party. '

D.

.-
E. The arbitrator or "neutral" so selected shall submit a written opinion on each

grievance presented and/or heard by him without the benefit of the submission-.. - - - -- -

~

.8

~



1. The name of the grievant;

2. The issue presented;

3. The decision and award of the arbitrator or neutral.

Unless otherwise mutually agreed by the Union and the City, the decision of the
arbitrator or "neutral" shall be rendered within fifteen (15) calendar days of the date the
hearing was closed. ,The decision of the arbitrator shall be final and binding on the City,
the Union, and the affected Fire Fighter/grievant.

F. The fees and expenses of the arbitrator or "neutral" and of the official court
. . reporter shall be borne eq~ally.by theynion and the

. :l';':";;;';':' :'J,:'j:;'i.\f",~HQ':;L'!: .)(\7.:,1:1,:'::,::,;,:::.:"': .,:',:::~ 3:-;:;,};;: ',i::'.

. . G. . .Should at any time after the decision .and award of the

any affected Fire Fighter/grievant contest or challenge the award. of the
arbitrator in any other legal the following shall apply:

. 1. . '.. The decision and award of thearQitrator. or "neJltrar' mus~ be ~pheld,
. i, unless the ,Fire ,F:ighter/grievant can establish by clear. and convincing
::evidence said award was not supported in whole orin part by:.,..

substantial evidence and/or that the award of the arbitrator or
"neutral" was capricious..

2. As a condition precedent to the .filing of any subsequent action
challenging the award of the arbitrator or "neutral", the affected Fire
Fighter/grievant must file a cost bond in the minimum amount of the
sum of the arbitrator's fees and expenses and the fees of the court
reporter who took the transcript of the arbitration proceeding.

H. Should the' Union and/or the City be a party to any action by a Fire
Fighter/grievant contesting and/or challenging the award of the arbitrator or
"neutral", the City and/or the Union may, pursuant to the terms of this
Agreement, request the court or administrative body to which the action has
been addressed to reimburse it/them for all costs of court, including but not
limited to attorneys fees~ for having to defend said action. This remedy shall be
in addition to any other remedy to which the City and/or the Union may be
entitled, including but not limited to those as specified above and/or elsewhere
in this Agreemeftt. .

Section 8. Appointment to Assistant Chief and Deputy Chief.

The Chiefshall havetbe.riJilit to appoint six (6) Assistant Chiefs which rank

~

.

~~

.~

~



imm~diately above the rank of Assistant Chief~ndrankbelow the Chief in the chain of
command. All officers currently holding the rank of Assistant Chief shall be grandfathered
into their positions. and shall maintain all rights and privileges currently enjoyed by virtue of
holding that rank. No additional positions within the rank of Assistant Chief shall be
created other than by this Article.. Hereinaft~r, no position in the rank of Assistant or
Deputy Chief shall be filled other than by appointment. As vacancies occur in the rank of
Assistant Chief,.. the Chief shall.have the'right to;;ippoint. to. the position in acqordance with
this Section. '..Appointments .tothe rankofAssistantorDe.putyChi~fshall be by the Chief
at his sole discretion, provided thatth~~II1ploye~promotedjs aclassifi~d,swommeII1Qer of
the San Antonio Fire Department and occupi~sarank of~itherAssistant .Chief, District
Chief, or Captain.

.;. "'.

Persons appointed to this rankshall1>~~subje~ttopv~:rallCitypolici~sand regulations
and while appointed to this rank shall not be subject to the. provisionsbf Chapter 143 Local... Goverrifuentcoae'~r.any bfthe i\provisioIls\of.;this~greeme.nt,;\lnless"specifically" so

providedinithis)Micle:i;~j~.'\,;" I. '.\;\.;.~;\~;;!;.j'! . ..' ' .i,. >".,,!! '.'i.i'.""

. .Any person appointed to the rank of Assistant Chief Or Deputy Chief may be .

suspendedbr'demotedto the rankfroIIlwhichhewaspromoted at the sole discretion of
. :the'GhiefVvithout!~p~al!to :the!,.C()mmissiguand/orNbittation...Any person appointed to

eitherrankimay,Yfui1her,'\v6Iunta.rilyretumtothe;rank;fromwhich he was promoted at any
time, Upon Clem()tioflorvoluntaryretum to thep:reviously..held.rank pursuant hereto, the
employee shall receive thereafter the full benefits provided in Chapter 143 Local
Government Code and this Agreement as if he had served in either rank on a continuous
basis throughout his tenure as either Assistantor.peputy;.Chief. A person appointed to the
rank of Assistant Or Deputy Chief may be terminated for~cause,provided that such
termination shall be subject to appeal in the same manner as, applicable to all classified,
uniformed employees in the Department.

Except for the positions of Assistant or Deputy Chief, nothing in this Article shall be
construed. t6.. require the City to create the l"al1koI' establish .and . fill the . mmanfUIl1 num):)er

of positions authorized herein. ~Further,~nothinginthisArticleshaUbeconstrued to limit
any existing right of the City to create ral1ks and establish positions in accordance with
State law and the City Charter.

.
Assistant or Deputy Chiefs appointed by /theChief' pursuant to ~this Article may

receive.. adIIlinistrative 1 eavetim e.for wo:rkPenormediri excess. of theirre gularly -scheduled
duties. Said leave time may/be granted at the~discretion o{the Chief, subject to scheduling
and manpower contingencies that may arise. Said discretionary leave time shall, in no
event, exceed that amount of tim~ that said Assistant or Deputy Chiefs have accumulated in
excess of their regUJ.arly"scheduled.Workweek... . ...



Article XXXI, Sectian 8, of this Agreement, shall be cQmpensated alan annual salaryaf
nQt less than fifteen percent (15%) above thetateofa 30-year DistriCt Chiefs regular rate
Qf pay. The Fire Fighters aPPQinted to' the Deputy Chief PQsitiQn by the Chief shall be
cQmpensated at an annual salary Qf nQt less than fifteen percent (15%) abQve the -rate Qf a30-year Assistant Chiefs regulaI' , rateQf pay.:The Fire FightetssQ aSsigned shall be entitled

to' all benefits as Contained, in. the follQwing specified Articles QfthisAgreement: Articles I;
II; IV; V; VII; X; XIII, SectiQn 3;" XVII; XVIII; XIX;. XX; XXIII; XXV; XXVI, SectiQn 5;
XXVII; XXVIII~XXXI,'Secti()n8;, XXXIV ; XXXV; ," XXXVI; '.. and XXXVII.

ARTICLE XXXII.

"" "FIRE:FlGHTER,TRAINEESANDFIRE:FlGHTERPROBATION
,,6'iiil)':" ]{yiilii;WY%tzr\%1iW~~.:;~;jil1i?,\~~j!\ir!+,~II'~:li!;!i\i\i;,ifii.!f,i'~ir,ff~k~,~~iii'!!i!~i'4i'iii:.!/I~Jili.}." "'ii!;;!!!:.i,i ii.i i '~!iii;'iitil';!:

. Jii'iSecti()ni!l:i~~~~~!ii;£i,ifPers()ns ,~I1talled "in'the"initialFirel\.cademynshall 'hQld II the pasitian af

'Fire'Fighter:'['raineeI4ii¥\S;such,iheshall be"'cansideted a Civilian etfiployee.and is nQt a
member af the bargaimngWiitcaveted bythisiAgreeIIlenlnorshallhe. besllbject to' any Qf
the terms afthisAgreementorQfChapter143 Local Gavernment Cade.

",:rJf;;!!","!"""",,',;:i,A; ,::i", "",i,?<,i"',:, , i""""" SeCtioni2. ,i,tfli"'ii;irUponiCaIIlpletionofthe Academy,ian employee's hall ~be

Fire Fighter and shall hQld theiraI1k'ofFiI'eiFighter(PtobatiQnary).:i4l}eprobatianary
periQd shall be extended by a like periQd if an emplQyee cQvered by the provisians af this
Article is Qn ,leavefotaperiQdof thirty (30) consecutive calendar daysotitfiore.During
thisprQbatianaryperiod, excillding time spent as aiFire Fighter '['raineeas described in
Section 1 afthisArticle,the iemployee'shall be subject to all provisions afthis Agreement
and af Chapter 14~ Local Government Code with theexceptiQn that the 'Chief, in his sale
discretian,' shall have.theauthQrity to' suspend ,or discharge said employee I withQut appeal
through the grievance procedure ar to' the Fire Fighter and PQlice .officer' Civil ServiCe
CQmmissiQn.

Section 3. The provisians oflhisiA1:fide shall be exempt frQm the Maintenance
af Standards .Article IX Qf this Agreement.

ARTICLEiXXXill.

LIMITATIONS,'ONACTS

Exceptaspravided in this section of this Article,ithe Chief and CityarepI'edllded
fram',the iutraductionof evidence orotheIWisecQmplainingafanyactsor occurrences,
earlier than the 180thdayilIlmediatelypreceding,thedateonwhich<the Chief suspends the
emplQyee ar as specified in Chapter 143.052 af the Local GQvernment CQde. Only uPQn
written nQtice in the ariginal written statement Qf the Chief may any act Qr Qccurrence be

~

certified as a



chaI'geof a vialatianafCiyil$erviceRul~!; .or farapy ath~r pl.lrpase,tl1~ Chi~tandthe City
may iptraduc~~videpce afpriar disciplinaryactians which hayenat b~enset aside an
appeal as fallaws:

A. . Wb.er~ th~ Chiefs .original wdtten.charg~sincll.ld~alleg~q'VialatiapsafCivil
Servic~. Rl.ll~s .. and/ar. DeparttneptR:ule!;.. apd . Reg:ulatians,$pec:ial [)ir~ctives,

and/or Administrative Orders, i. canstitl,lting acts.af vialence (exertianofphysjcal
farce sa.. as ta injur~ or abuse), the Chief andth~.Citymayintroduce prior.
discipline an such ather vialatians faund ta have been cammitted within five (5)
years immediately preceding the date .of the act(s) charged as cantained in said

written charges;

B. ~ . j~~t~'.itb~~Qi~I';§~~Rgig[J.~.!w.!t.~.g..~P.~Ig~§.~jp.£lM.f!~..!!!~g~.f!".~i.2!~lJians .of Civil

ServicesR\1lesand/ar Department Rules. and Reg:ulations,Special Directives,
... and/af¥JA.~ministrative.Ordexj";c:.oPpe.rI1ipg !qrpgarialc:phal abus~,+apy .pdar

discipliri ~pn sucbvi a I a ti a p$(.ouI1d t.o l1a Y ~p ~e p~ommi tt~.qWi ~hin~ep( 1 O)y~ars

saiq.writtep 'Cl1arg~s;

C. Where the Chiefs .original written charges allege acts .of incampetence, all priar
:disciplin~ .«if~ac:tsaf ipcampetepq~ 'll1ayp~.iptraducedby the Cbi~f ar.the City

.. '. .saJapgtasad~quat~<r~cord!; ..are'll1aintained;'and

D. Wb.ereth~ Ghiefsariginalwrittencharge!; allege.iayialatian of any ather. Civil
Service Rules and/or D~parttn.entRul~!;iaPq..R~g:ulations,$pec:ial..[)irectives,
and/arAdministrative Ord~rs..Th~Ghief..and.:theCity mayintraducepriar
discipline far a violatian(!;) .of th~samerul~witbin twa (2) years immediately
preceding th~ date of the charged ac:t,/!;aJangas adequate records are
maintained.

ARTICLE XXXIV.

AGREEMENT BINDING ON SUCCESSORS AND ASSIGNS ON
BOTH PARTIES, REGARDLESS OF CHANGES IN MANAGEMENT,

CONSOLIDATION. MERGER.'TRANSFER~ ANNEXATION. AND LOCATION

This Agreement shall b~biPdingiuppn.tl1e§tlcc~ssars and assigns .of the parties
thereta, and na pravisians, terms, .or abligatians herein cantained shall be affected,
madified,altered,orchanged in any t~!;pec:twhatsa~v~rbyth~ cansolidatian, merger,
annexatian,transfer, .or assignmentaf~ith~rparty .h~retaar byachang~ . geagraphically .or

place .of bu!;inessaf eith~r.partyhereto.

~

otbelWise in the location or

~~



Should any provision of this Agreementbe found to be inoperative, void or invalid by
a court of competent jurisdiction, all other provisions of this Agreement shall remain inJull
force and effect for the duration of this Agreement, it being the intention of the parties
that no portion of this Agreement or provision herein shall become inoperative or fail by
reason of the inva.lidity of any other portion of provision.

ARTICLE XXXVI.
,:/"';(fi/+it:,'::::;" ,:,'\~'if(\i :C:,i',:, i

DECLARATION OF THE FULL AND FINAL SCOPE OF AGREEMENT
',,' , "",y"""""",;"""",",di,i"""i',,,' ,i

Section 1. ' ",' th~:partie:)agree that each has had full :a,ndup.re~tncted righ!and
opportuI1iD','tgmC{~#,'~9y;~p.(;e,':a,nd discuss all matters,pJ."gp~Jly~i!J:1iH:th~provin£eof
collectiv~;bargaining.:~o/El1is::~gre~ment constitutes thefulrai1.dcomplete~gi~~Cile~ "" l:the "

parties and there are!lO (()tflers,oral or written, except as specified in this Agreem~nt~Z(:f
Each party for the term of this Agreement specifically waives the right to demand changes
herein, whether or not the subjects were known to the parties at the time of execution
hereof as proper:)ubject:) fQr collective bargaining; however, it is understood and agreed
that the contract may be amended by mutual consent of the parties to this Agreement.

Section 2. Additionally, in the event that anyprovisiotis of!J:1is,Agreement
conflicts or is inconsistent with any provision of Chapter143;I...ocarGoV~rnmentCode, this
Agreement shall prevail, notwithstanding any such provision of the Civil Service Statutes,

Section 3. The parties understand and agree that where they have agreed to a
re-opener upon the occurrence of specific events and/or with the pa,~sage .of a specified
period of time, such re-opener provisions are exempt from the provisions of Section 1
above.

ARTICLE XXXVII.

xxxv .ARTICLE

~~

DURATION OF AGREEMENT

this Agreement shallspecIfically
effect

~~



. - _Section 2. Whenever wages/rates. Of pay, or any other matter requiring.
appropriation of money by any governing body are included as a matter for collective
bargaining pursuant to this Act, itshallilot b~tl1e()bligation of the Union to serve written
notice of request for such collective bargaining on the public employer at least 120 days
before the conclusion of the current fiscaL operating budget, because this Section serves as
such notice.

In witness whereof, the City, through its Chief Negptiatpracting with full authority
and in his representative capacity,~and the Union's Chief Negotiator acting with full.
authority and in his representative capacity hereto execute this Agreement on the dates as
indiCated below:

Bnseiio
City Manager

Date: . Ii /I~ /(1"1/
Date:

~

Date'.

FOR THE INTERNA

Anderson,
egotia

~

Date:

~~~~~~~

LOCAL 624:andOF

.~

~

Pr~sid~nt,Local.. 624

~~

Date: /;/I~/9S-

~~



"""") -,

FMS : 1 me:

1/23/86

PROVIDING FOR THE IND~~NIFICATION OF CITY
OFFICERS AND EMPLOYEES IN CONNECTION WITH.

.

~

WHEREAS, the City Cherter Section 151 state,s thet "No
officer or employee of, the City, shall be liable for damages
for anY~,;act committed in the proper disches,rge of hisduties. r'And ' . . '.

,< ~~I '. Ci~y;.9~K+~~n/MtQf1~o:+':p'~f~cials aI'1c! employees
are<subjecttoli t.lg'atloriand iliabill ty:t'for..actic;:>na taken in
the proper discharge of officials duties 'concerned wi't.h
gover~ental anci. proprif!~yfunctions:<and

BE IT OR.OAINED.BY THE CITY COUNCILOr
CITY.OF> SAN ANTONIO:

The City of San Antonio hereby adopts the attached
policy statement governing indemnification of ~Q1ployees and
officers. for damages payable by vi:;-!-u.of.. ~fin~l judgment
or settlement of tort litigation and reimburseQ1ent> for legal
fees and Costs"," .this ?-~£.~:y ~~,'

"""'G"'. ;;;~.~~~ : '.-- -- ~-

-

.

PASSED AND APPROVED
,"

~

.-

.

@

~~

C S:G~! AN ORDINANC~ 62 20 {)

~

THE

1986.

~



PUB~!: OFF!C:AL'S AND EHP~OYEE'S IND~~!F!CA~!ON
FOR TORT LIAB!L!TY Ab~ LEGAL D~FENSE

.

Poli~~5~a~~rnent

The Cityw~ll indemnify its' employees~orle9al defensE:
fees, expenses;andicO8t.$,anddamages payable by vi:-tIJe
of a .>finaljud9'l;nen-;' or..sett.lemen~>.iafi singfromc:6hdu ~t

or act.i(.)J:l~;cof;-;~~>e1'nployeewhil.e ",.:i.~hihthe course and
scope 0: his/her employment and which actions \o'e:-e taken
or performed in an objective and subjective good faith
e~fort~nt.o perform the employees" du'ties according 'to

,... .

A.

( ) any~la..,ful"supervisory direc:t.i vesgiven to the
'l~mployee;~;!"p'RbV!DEDthl\'t~f"~,' ' ,,", ."

, "",,' , \,/,',." ,.ii.

(a) the terms of any, settlement are subject to
the approval of the City;

(b) any employee shall be entitled to retaintheir ... ollfn cout'1sela't their' Olom expense

The City ..,ill indemnify i'ts employees fot legal defense
expenses and costs' associated with defense of ar'3Y
criminal action filed aCiainst.a.noffic:er oremploYt!e
arisingfrom,conduct. or actions of the einplOyee\.-hile,in
the course anoscope of his Iher employment" (pt,J'tno;.foj:
the alleged criminal aspect of the conduct) \othich
actions ...ere taken or performed in anobjecti ve and
Subjective'~;Oc:>d fait.heffott to perform the' employee's
duties according to:

(l) 111\.-;
(,2) the:policies and regula'tions' li!b...£ull.yimP9S~d, . 'by"the City; .

(3) any "la...ful supervisory directives given to the
employee.. ','., ...

The City shall hot thereby incur any liability arising
from criminal prosecution a~d conviction.

B.

~

",

,.

imposed by

~



o~tside legal ~oUns~l, to any individual (as
defined) sued inconnec:tion ..ith any claim for
damages or ot.herc:ivil action arising out of t.t'\e
course of scope of employment, provided t.hat
such individual is entitled t.o indemnification
as herein set forth.

The. c:ity shall approve or reject Counsel
selected by theI>efendant.. offi~er or employee in
any criminal matt.er, but shall endeavor ;~~t.o
apprpve :.he selection of the Defendant if the
selection is reasonable.

'- Employee.

) ~~ployees must comply in all respects
. 'PQlj;cy "in",". /order;.:t.o :~ijmature.jany .

indernni tyordefense expenses. .
"to~. '1' , .\"

,,\ (2)Al'f\j;1'employee?:'may-cchaverhhis orLherown" counsel

assist ;in;the defense at the soleexpen=se,of.the
';ihaivid.ual~\'{;" ' , "" "

(3) Employees:shallcoopera tef~liy\ \W'ith thec::i;t.yi~
prepara tion and presentation of the ',case,
failure to do so shall ,waive such individual's
right to representation and~indemnitYe

- City

The City shall provide indemnification to an
of'ficerYoremployee found liable ftprthepa.YlJ2ent
of any claim or damages, EXCLUDING PUNITIVE
DAMAGES.

(:2) Whether the acta were done in 9.09o. faith. '. and
within the course and scope of.employnJt!.r)t, shall
be determined by the City, and, such
determ.ination shallbe.final for \\. the. purpose.s of
initial representation and inc!e.lWlity: if,
however, reprt!sentation' andindemn,i;t.yyha ve~en
denied by the 'Ci 'ty but, upon a trial of the
merits ".it..isdetermined that the' ,individual as
acting ,..;i.ngood;fai th and. withintJ"e scope of
employment.,indemnificationehall :Pe grar)ted and
reasonable legalexpenses;;.;incurrec:i in the
defense of ,the claim reimburs.ed.

(3) The;City :si)a.ll,not.:De.lia.ble' fora~ysettlement

("I c:::. > t::..
Vl tlWv

.

~

(:2 )

.

B. Representation

~

c. Indemnification

(1 )

.

."

~

-) -')

~



(5) Fo:- any sci~ or claim a:-ising under ~he 7exas
'~o:-t Claims Ac:-;., t,he.~ndeIT'.r..:.-;.ypro\!ided shall "::>e
l:.mited to the stat,\Jt.ory limi-;.s appll-cable ~O
the City provided in said ac:-;'.

'initions .
III. DeL

Individual - the te:-m as used in this pOlic=y is
as all elec=':.edand appoi::1-:.ed officials, ~mploye
volun-:.eers including Firemen and polic=emen of the Clt.Y

of San'.A.ntonio.

1ndemni f ication - providin.g... sec;:'\.1ri t.y~ga';t'1st damages Iand exemption from incu rred 1 iabi 1 i ti es. . ..

A.

B.

IV.

A.

B.

.

defined
es, and

~~

.

.

~



agree to accept any litigation ~isk resu:ting :~om dual
represecta tion of the employee and the City by t~e City
Attorney I s Office. The RisK Manager shall determine to.
either (1) allow the employee to choose bet...een outside
counsel and the City 'Attorney' s Of:ice 'or (b) to deny
approval of outside counsel..' C ~:cS

~

. Where time does not allo~ the completion of the conflict
'. resolution process set forth in the foregoing paragraph,

. the Risk Manager ~ill authorize the employee to contact
the designated counsel to timely file an answer or to
meet other procedural deadlines. The City will not pay
legal exp~nses fo~ any attorney not designated or
approved for such purpose, but nevertheless selected by
the employee. Upon b~ing notified of the Risk Manager's
decision for the City on a potential conflict, the City
Attorney shall notify the employee by written
communication and reveal the potential conflicts in such
a.manner as to allo~ the employee a full opportunity. to. accept. . representation~by.the .City.. Attorney or.. seek

representation by outside counsel. If the City has
determined not to pay the cost of outside coun.se 1, the
employee shall be so informed, but shall further be
informed that they should nevertheless utilize outside
counsel. should they decide that their ..legal interes~
require it. Should the employee elect to utilize an
attorney or their O\Ifn selection, he or she assumes the
obligation to pay all costs, fees and expenses. of the
litigation. The City will .pay an amount not to exceed
$75 for the employee to consult with &n attorney of his
or her choice on the necessity or advisability of
separate representation. If the employee elects to
accept dual representation by the City Attorney, he or
she fill sign and return for the file the original
attorney-client disclosure let~er signifying the
client I s understanding of the potential conflicts and
his or her waiver thereof, and representation by the
City Attorney will then begin.

. C. Where initial representation has been Qenied, no legally

.. enforceable claim to indemnity or to defense expenses
shall arise until after expiration of 4S days from the

- date of final judgement or final approval of settlement.
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